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AGREEMENT ON INFORMING AND CONSULTING 

WORKER REPRESENTATIVES IN EUROPEAN COMPANIES 

OF RECKITT BENCKISER 

 
The Management of Reckitt Benckiser (Company Management) and the Corporate Works Council 
agree to continue, at a European level, the process of social dialogue already practised by both the 
Reckitt & Colman and Benckiser group of companies, prior to their merger in 1999. 
 
For this purpose, the Benckiser “Agreement on Informing and Consulting Worker Representatives 
in European Companies of the Benckiser Group” has been amended, by mutual agreement 
between the Company and a Negotiating Body comprised of worker representatives from the 
former Benckiser Europe Body and the Reckitt & Colman ECF. As a result, a new combined 
employee committee (the Europe Body) is hereby established for the purposes of consultation with 
Company Management and, where appropriate, the provision of information to Reckitt Benckiser 
employees in Europe so that business objectives of the Company can be carried forward jointly in 
the spirit of trust and good communication. 
 
This Agreement, which remains a voluntary agreement within the meaning of Article 13 of EU 
Directive 94/45, is the entire and only Agreement between Company Management and the Europe 
Body relating to transnational consultation obligations, and is in substitution for all previous 
Agreements on such matters. 

1. SCOPE OF THE AGREEMENT 

1.1. Subject to paragraph 1.2, this Agreement covers Reckitt Benckiser and any of its 
subsidiaries or branches located in member states of the European Union and the European 
Economic Community. 

1.2. In agreement between the Europe Body and Company Management, companies in other 
countries can be included, if this appears appropriate in view of the number of employees 
and/or the business significance of those companies in relation to the European companies 
already represented. The current number of representatives from the countries represented 
on the Europe Body is shown in Annex 1. Annex 1 forms part of this Agreement and shall be 
adapted for the future use of the Reckitt Benckiser group, in accordance with its terms. 
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2. MEMBERS 

2.1. The members of the Europe Body are made up of employees who are employed by Reckitt 
Benckiser or one of its subsidiaries. In order to become a member, employees must be 
democratically elected or appointed to the Europe Body in compliance with national laws or 
practice. Where a member, who is also a representative on a national worker’s council or 
trade union, ceases to be such a representative, that member will also cease immediately to 
be a member of the Europe Body and a replacement will be appointed/elected in accordance 
with this paragraph. 

2.2. Reckitt Benckiser employees (or worker representatives, where appropriate or required 
under national law) of a country will elect/appoint  members, under which 1 delegate will be 
allowed per location (as described  in Annex 1), up to no more than 30 members in total. The 
procedure for electing/appointing members to the Europe Body must be settled by worker 
representatives in the subsidiaries concerned according to national law and/or practice. 

2.3. Subject to the provisions of paragraph 2.1 above, the term of office of a member of the 
Europe Body is maximally 4 years. A renewed term of office is possible. 

3. ORGANISATION OF THE EUROPE BODY 

3.1. The Europe Body elects one chairman and one deputy from within. The candidate who wins 
the most votes is elected. 

3.2. The term of office of the chairman and his or her deputy is 4 years. Re-election - even 
several times - is possible. 

3.3. The Europe Body can lay down its own rules of procedure. 
3.4. A Governing Council will be established and will consist of the Chairman and Vice-Chairman 

of the Europe Body and one member from each of the five countries in which the Company 
currently has the largest number of employees and conducts business (where the Chairman 
and Vice-Chairman are not already members from one of those five countries). Members of 
the Governing Council will be appointed by the Europe Body from among its members and 
their term of office shall (subject to paragraph 2.1.) above) be for a period of not more than 4 
years. Where Reckitt Benckiser’s European profile changes, so that the number of 
employees in a country other than those listed in this paragraph exceeds the number of 
employees in any or all of the countries listed, then appropriate changes will be made to the 
Governing Council by the Europe Body. 

3.5. In addition to those matters referred to at paragraph 5.2. below, the Governing Council will 
agree the identity of trade union representatives for the purpose of paragraph 3.7. below, the 
agenda of Annual Conferences with Company Management in advance and discuss 
participation in any projects which it is agreed will be of mutual interest and benefit to Reckitt 
Benckiser and its employees. For these purposes, the Governing Council will meet on two 
occasions (excluding Annual Conferences) during each year. 

3.6. It is intended that all members of the Europe Body, and in particular members of the 
Governing Council, should be afforded protected and secure technical means (of a standard 
available to managers at the relevant Reckitt Benckiser location) of ensuring that they can 
perform their duties and remain in good communication with each other and with Company 
Management. Where appropriate, technical training will be provided by Reckitt Benckiser to 
Europe Body members. 
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3.7. The Governing Council is permitted to invite one trade union representative from each of the 
five countries employing the largest member of employees to the Annual Conference. Where 
the participation of a particular trade union representative is not agreed in advance of the 
Annual Conference by Company Management, this will be discussed between the parties. 
These arrangements will be subject to review, as outlined at paragraph 6 of Annex 2 to this 
Agreement. 

4. EUROPE BODY CONFERENCES 

4.1. The Europe Body will meet once a year for 2 days (the Annual Conference), excluding 
travelling time. The Company Management or its delegates will take part in the Annual 
Conference, which will be presided over by the Europe Body chairman. 1 Union 
representative from the country in which the Annual Conference is being held may also 
attend the Annual Conference if that country does not already have such a representative at 
the Annual Conference.  

4.2. Working parties can be formed and further meetings convened within a smaller circle in 
agreement between the chairman of the Europe Body and Company Management; in 
particular, special meetings between the Governing Council and the Company may be 
convened at any time (including members from countries which are directly affected by 
transnational Company decisions), if this appears objectively necessary to the Governing 
Council and Company Management (see paragraph 5.2. below). Agreement between the 
chairman of the Europe Body and Company Management is essential for this. 

4.3. The place, time and agenda of Annual Conferences are fixed in agreement with the 
Company Management, where possible, Annual Conferences will occur in countries with 
operating production sites.  

4.4. Europe Body members may, at the time of Annual Conferences hold a preparatory and a 
final meeting that the Company Management may not attend. 

5. SUBJECTS FOR CONSULTATION 

5.1. Company Management acknowledges fully the obligation on Reckitt Benckiser to consult 
with the Europe Body, on transnational issues whenever they arise. Transnational issues are 
issues which affect significantly the interests of Reckitt Benckiser employees in each of two 
or more of the countries covered by this Agreement. By way of example, subjects on the 
agenda at Annual Conferences of the Europe Body could include: 
- economic and financial position of Reckitt Benckiser and its subsidiaries, 
- international changes in the organisational structure, 
- capital spending policy, 
- Reckitt Benckiser's employment situation, including rationalisation measures, 
- measures relating to on-the-job safety and health protection as well as environmental 

protection, 
- plant relocations and plant closures. 

5.2. In the event of extraordinary transnational decisions, within the meaning of paragraph 5.1., 
which will not be taken at the time of the Europe Body's Annual Conference, Company 
Management will inform the Governing Council immediately and, where appropriate, 
consultation will be conducted between Company Management and the Governing Council 
together with Europe Body members from the countries affected by such transnational 
decisions (where those affected countries are not already represented on the Governing 
Council). 

6. LANGUAGE 

6.1. English will be the language principally employed at Annual Conferences and other 
meetings. The Europe Body chairman, in consultation with Company Management, will 
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therefore organise interpreters for Annual Conferences unless, following consultation with 
members, this is found not to be necessary.  

6.2. This shall apply also to translations, and in particular to the translation of agreements and the 
minutes of meetings. Members and Company Management acknowledge that not all 
documents need be translated. 

6.3. Company Management will fund English language training for members willing to learn the 
language. 

7. COSTS 

7.1. All costs associated with the Europe Body (meetings, travel expenses, translations, 
interpreters, board and lodging, technical and organisation equipment) will be borne by 
Company Management. Costs must be reasonable and agreed in advance with Company 
Management or its delegate(s). 

7.2. In addition, the Europe Body may be allocated a budget, to meet day to day expenses such 
as translations and the convening of Extraordinary Governing Council meetings, that will be 
reviewed regularly with Company Management and managed and controlled by Reckitt 
Benckiser. Where a budget is provided orderly accounts and supporting documentation will 
be presented to Company Management by the Governing Council each year. 

8. CO-OPERATION 

8.1. Members of the Europe Body and Company Management shall continue to co-operate on a 
trusting basis for the benefit of Reckitt Benckiser and its employees. 

8.2. In accordance with the provisions of the laws transposing the EU Directives on European 
Works Councils, Europe Body members and all further participants are bound by the duty to 
keep secret all confidential information disclosed to them, while Company Management 
retains the right not to disclose particular items of information if said disclosure would 
seriously harm the functioning or business interests of Reckitt Benckiser or any of its group 
companies. In countries that are not governed by the EU Directive 94/45, English law on 
confidentiality and secrecy shall apply. 

8.3. In the event of differing interpretations of any part of this Agreement or any dispute in relation 
to the obligations imposed by it between the Governing Council and Company Management, 
which cannot be resolved by direct discussion between the parties, the UK Advisory, 
Conciliation and Arbitration Service will mediate between the parties and be invited to issue 
an arbitration ruling. Only upon termination of such mediation may legal action commence. 

8.4. Members of the Europe Body shall not be hindered or subjected to any detriment in carrying 
out their mandate. In particular, their attendance at Annual Conferences must not be 
impeded. All Europe Body members will be released from their work on normal pay so that 
they may attend conferences. Members of the Europe Body will not receive overtime 
payments in respect of time spent discharging their duties on the Europe Body, unless local 
laws or practices require that overtime payments should be made.  
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9. FINAL PROVISIONS 

9.1. This Agreement takes effectwhen signed.  
9.2. The English version of this Agreement is binding in the case of disputes on its interpretation 

and legal disputes. 
9.3. This Agreement can be amended in writing at any time by mutual agreement and can be 

terminated by either party giving the other 6 months' notice to the end of a calendar year. It 
shall continue to be effective until a new arrangement is made by mutual agreement. 

9.4. This Agreement is governed by the laws of England. 
 
 
Signed at …………….. [April 2001] 

 

Signed ………………………………………………… …………………………………………… 

For and on behalf of  Dated  

Company Management  

 

 

Signed ………………………………………………… …………………………………………… 

[Anne-Marie Sudraut, Chair of former 

Reckitt & Colman ECF, Bernd Schuhmacher,  

Chair of former Benckiser Europe Body] 

For and on behalf of Dated  

the Europe Body  
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Annex 1 
 
Reckitt Benckiser Locations are automatically assigned 1 member. Additional members are 
assigned to countries on the basis of size of workforce and national election procedures. 250+ 
workers: + 1 member / 400+ workers: + 2 members, countries may have up to 4 members. 
 

 

COUNTRY LOCATION MEMBER 250+ 
WORKERS 

+400 
WORKERS 

TOTAL 

AUSTRIA  2   2 

BELGIUM  1   1 

DENMARK  1   1 

FRANCE  3 1 1 5=4 

GERMANY  3 1 1 5=4 

GREECE  1   1 

NETHERLANDS  1   1 

IRELAND      

POLAND  1 1  2 

ITALY  2 1 1 4 

PORTUGAL  1   1 

SPAIN  2 1 1 4 

SWITZERLAND  1   1 

GREAT 
BRITAIN 

 2 1 1 4 

  21 6 5 30 

 

Where changes to Reckitt Benckiser’s European profile result in the addition or removal of 
Locations, these may be recorded at the Annual Conference and appropriate adjustments made to 
the Europe Body, in accordance with paragraph 2.1. of the Agreement, and to this Annex 1. 
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Annex 2 
 

TRANSITIONAL ARRANGEMENTS  

1. The Europe Body will include the representatives from the current European Works Councils 
of Benckiser and Reckitt & Colman. 

2. The Governing Council, referred to at paragraph 3.4. of the Agreement, will be comprised of 
the Negotiating Body, which acted as representative of both Benckiser and Reckitt & Colman 
European Works Councils during negotiations on amendments to the Agreement. 

3. Under Annex 1 to the aforementioned Agreement new representatives may be elected or 
existing members may be confirmed, where that is required by national law or practice.  

4. Where the combined membership of the Benckiser and Reckitt & Colman European Works 
Councils in any country covered by this Agreement is less than the members required in the 
relevant country under Annex 1, informal election/appointment processes will be conducted 
and documented jointly, in accordance with local practices, between local company 
management and existing members to make up the shortfall in numbers. Where agreement 
has not been reached by close of business on the 30 April 2002, then formal 
election/appointment processes will be undertaken in the relevant country to determine 
membership in that country. 

5. Until the Europe Body is established and the new Agreement signed, information and any 
necessary consultations will take place with the Negotiating Body which the existing 
European Works Councils have appointed to re-negotiate the new Europe Body Agreement. 
This Committee may avail itself of the services of an expert during consultations. 

6. Paragraph 3.7. of the Agreement entitles the Governing Council to invite trade union 
representatives to the first two Annual Conferences. It is not anticipated that the attendance 
of trade union representatives will create any operational or industrial relations problems 
within any of the jurisdictions in which Reckitt Benckiser operates. However, after the second 
Annual Conference following the signing of this amended Agreement, the Governing Council 
and Company Management will discuss whether trade union representation on the Europe 
Body should be maintained. If the parties agree that such an arrangement shall continue, the 
Europe Body shall be notified accordingly. Otherwise, the procedure set out at paragraph 
8.3. will be used to find a solution that is accepted by both parties. 

 
Signature 
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