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Agreenment Pertaining to Information and Hearing of the Staff and Staff
Representations of the Bosch Group in Europe

Preanbl e

The internationalisation of business and the Single European Market are
bringi ng about a change in the thinking of the staff and in the
structures of the Bosch Group. Wth regard to the process of

i ntegration, econom ¢ and social aspects together formthe basis for a
future-oriented conpany policy and for the strengthening of our
conpetitiveness in the world market. The fair interaction of conpany
managenment, staff and their representatives plays an inportant role in
this. Inform ng each other in a tinmely manner just |ike the opportunity
for all those involved to bring their own ideas into the dialogue is
part of this. An exchange of information and opinion on an

i nternational basis shall pronpte nutual understandi ng and the

awar eness of nenbership in a | eadi ng European conpany group and the

wi | lingness to co-operate. The followi ng Agreenment is ained at making a
contribution hereto. A Europe-w de dial ogue nmust take into account the
variety of the Bosch Group and its presence in the counties of Europe
in the sane manner as it also take into consideration the autonony of
historically evolved social traditions in the particular countries. For
this reason a process shall be introduced consisting of central and
decentralised el ements. A European staff commttee is provided for at
the central level. For the particular countries, the information and
hearing of staff or their representatives shall be provided for in the
customary form of the respective country. This Agreenent shall apply to
all staff in the Bosch Goup falling within its scope. It is ained at
bei ng pernmanent. Shoul d experience gained within the framework of its

i mpl ementation or changed framework conditions require a refinenent of
particular stipulations, the parties involved are prepared to do this.
If procedures are not stipulated in detail, these shall be regulated in
the spirit of trusting cooperation on a case-by-case basis.
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This Agreenent in the neaning of 8§ 17 of the Act Pertaining to European
Works Councils from 28 Cctober 1996 (EWCA), passed on the basis of
EU Directive 94/ 45/ EC from 22 Septenber 1994, shall apply to the
Bosch Group including all affiliated conpanies? in the follow ng
countries. It shall regulate international information and hearing
of staff or their representatives in the countries of the European
Uni on which the Charter on Social Policy in the Annex to the
Treaty Establishing the European Community applies to as well as
in the other countries party to the Agreenent Pertaining to the
Eur opean Economi c Zone of 2 May 1992 including Great Britain
Compani es for which a European works council or a procedure to
i nform and hear the staff in an enterprise or company group
operating throughout the Comunity already exists shall be
excepted fromthis Agreenent.

2. (Object of information and hearing

Y Corresponds to the term “dependent enterprise” in the meaning of § 6 of the EWCA.



The information and hearing shall relate to trends involving the
busi ness situation and the prospects of the Bosch Group. The

devel opment of the business situation shall include the follow ng
matters of international character within the territorial scope of
this Agreenent:

- structure of the Bosch Goup including significant changes
(mergers or divisions of enterprises or plants; closures,
restrictions on, or requirenents of, enterprises, plants or
i nportant part of operations; shifts in production; nass
r edundanci es)

- economc and financial situation of the Bosch G oup

- probable trends in business, production and sal es

- situation with regard to jobs and probabl e trends

- investnents (investnent prograns) and basic changes in
organi sation

- introduction of new working and manufacturing processes

- other inportant circunstances, which affect the interests of
staff in at |least two nenber, states. Matters, which affect
staff and conpanies in only one country, shall remain in the
excl usive dormai n of the dialogue partners in such country in
accordance with the rules and procedures prevailing there.

3. Europa Committee of the Bosch Goup (EC), conposition, term of
mandat e
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pur pose of information and hearing. Beyond this, each nember
country in which Bosch normally enploys nore than 5,000 staff

shal | send one del egate, and additional del egates shall be sent in
accordance with the following table of normally enpl oyed staff:

addi ti onal nenber

addi ti onal nmenbers
addi ti onal nenbers
addi ti onal nenbers

5,001 to 10, 000 staff 1
2
3
4
5 additional nenbers
6
7
8
9
1

10,001 to 20, 000 staff
20,001 to 30,000 staff
30,001 to 40,000 staff
40,001 to 50,000 staff
50,001 to 60,000 staff
60,001 to 70,000 staff
70,001 to 80,000 staff
80,001 to 90,000 staff
nore than 90, 000 st aff

addi ti onal nenbers
addi ti onal nmenbers
addi ti onal nenbers
addi ti onal nenbers
0 additional nenbers

The appoi nt nent and di smi ssal of menbers and substitute nenbers
shal | be performed in accordance with national transposition acts
or other regulations of the respective country. The nenbers and
substitute nenbers of the EC nust be staff of the Bosch Goup in
accordance with No. 1. The company group nanagenent shall make the
necessary informati on available so that all conpanies in the
stipulated countries nmay be included in the respective
appoi nt ments procedure.

The term of mandate for nenbers shall be four years. If the
requirenents pertaining to appointment cease to apply during the
term of the mandate, a new nenber shall be appointed. In such case



the I ength of mandate shall be deened to be the renmining time of
the mandate of the person who has |eft.

The nunber of nmenbers in the EC shall be limted to a maxi num of 3
if nothing to the contrary is stipulated in the EWCA

Changes in nunbers of staff within the scope of the Agreenent set
out under No. 1 shall not automatically lead to a change in the
nunber of nmenbers. Changes in the nunbers of staff in the
countries during the term of mandate shall only have an inpact on
the conposition of the ECif they are due to the sale or
acquisition of enterprises, plants or parts of plants. |If new
countries fall under the scope of the Agreenent w th Bosch plants
in accordance with No. 1, these shall receive seats in the EC in
accordance with No. 3, Section 1. Should the key under No. 3,
Section 1 lead to the EC having nore than 30 nmenbers due to
changes in the nunber of workers or other countries becom ng
menbers falling within the of the Agreenent, the key shall be
subj ect to renegotiation. This shall not affect the other

stipul ations of this Agreenent.

4. Meeting of the EC

The EC shall neet one time per year upon the invitation of the
chairman of the EC, with this usually taking place at the
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regardi ng events which take place in between neetings, the nature
of which does not allow any del ay.

The neeting shall serve the purpose of infornming and hearing in
accordance with No. 2 on the situation of the Bosch G oup. The
Chai rman of the EC and the Conpany G oup Managenent shall agree
upon tine and place of the neeting and the agenda. |nformation
shall be provided using conpany docunments. If necessary to prepare
the neeting, the docunment shall be translated into the required

| anguages prior to this and submtted to the EC nenbers in a
timely manner.

In addition to the EC nenbers, representatives of the Conpany
Managenment shall take part in the neetings.

The length of the neeting shall as a rule not exceed two days
i ncluding the prior neeting of EC nenbers.

EC nmenbers may take part in training sessions performed by Bosch
internally inits further training in the econonm c sphere, which
is suited to hel ping such nenbers performtheir tasks and which is
required within the franework of the nodes of procedure comon
with the regional conmpany. The sanme shall apply to | anguage
training. The right to undergo any training going beyond this
under national |aw shall remain unaffected.



The conference | anguage shall be German with sinmnultaneous
transl ati on being provided in the necessary nunber of |anguages.
Language training for particular individual EC nmenmbers shall have
priority if the expense of interpreting could probably be reduced
by this within the termof a mandate.

M nutes shall be drafted of each neeting of the EC which shall be
signed by the Chairman of the EC and a representative of the
Conmpany Managenent and translated into the respective national

| anguages.

5. Business Committee (BQO

The EC shall form a BC conposed of three nenmbers fromits ranks.
The BC shall be conposed of the Chairperson of the EC and two

addi tional nenbers elected by the EC fromits ranks. The BC rmay be
extended by one additional nmenber if this enhances its
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The BC shall be the dial ogue partner of the Conpany G oup
Managenment in exceptional, international circunstances (in
particular shifts in production, closure of conpanies, plants or

i mportant parts of plant, nass redundanci es) which have a
significant inpact on the staff in at |east two nenber states and
this treatnment cannot be delayed until the next annual neeting of
the ECA. A representative of the Conpany G oup Managenent shal

i nformthe BC Chairperson as to these matters on the basis of

exi sting docunents which have been sent to hinmfher if this is
requi red. The respectively responsi bl e managenents shall inform
the respective BC nenbers and the nmenbers which directly represent
the locations directly affected in the sane way. Wen the Gernan
Chai rperson of the BC provides information, a hearing date shal
be set within the followi ng two weeks which shall be nmet upon the
request of the BA. The BC and EC nenbers who directly represent
the |l ocation affected may have a pre-nmeeting prior to the hearing
which if possible is to take place on the same day as the neeting
and the post-neeting which directly follows the hearing. Hearing,
pre- and post-neetings shall be translated into the necessary
nunmber of | anguages. If the BC does not honour the hearing date,
it may state its position regarding the natter pursuant to Section
2 within two weeks.

If necessary, the EC nmenbers who represent the locations directly
affected shall have the opportunity to neet in their country with
one nenber of staff of the location directly affected to exchange
information prior to such neeting or to get in touch in sone other
manner prior to the hearing. The information provided within the
framework of the hearing nmay be passed on to the staff
representatives directly affected by tel ephone or in witing.

The BC shall noreover performthe daily business of the EC and
prepare EC neetings.
6. Expenses



The EC and BC shall nake avail abl e the necessary tangible
resources and office personnel at the headquarters of the conpany
managenment. The daily tasks, the costs relating to the

organi sati on and execution of the neetings and the travel and
accomodat i on expenses accruing for the participants shall be
assuned by the conmpany to the necessary extent.

Moreover, the EC nenbers shall have comruni cati ons resources nmade
available to themto the required extent.

7. Experts

The BC or the EC may obtain support from experts chosen by themif
this is necessary to properly performtheir tasks.
The conpany shall bear the cost of one expert.

Shoul d additional experts cause additional costs to arise in
organi sational terns at the joint neeting with the Conpany
Management, an agreenent shall be made regardi ng such
partici pati on.
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The staff or the staff representations shall be inforned as to
matters which are treated in the ECin conformty with No. 2 in
the customary national formas soon as possible after the neetings
of the EC. For these purposes the translated mnutes of the
meeting shall be passed on to the respective nanagenent. Such
managenment shall in turn provide the mnutes of the neeting to the
representatives of the staff. If there is no staff representation
the staff shall be informed in the customary national formas to
the m nutes of the neeting.

The EC nenbers shall make use of the bodies existing in their
respective countries (for exanple, conpany group works
counci | / general works council) and routine neetings to report on
the annual EC neeting. If there is no conparable body, the EC
menbers of a country nay nmeet together once annually to report on
the EC neetings with one staff representative respectively from
the locations represented by them for a one-day neeting. Any nobdes
of procedure significantly deviating herefromshall require the
prior witten consent of the respective nanagenent.

For local staff representatives not represented in the EC,
participation in the reporting shall be in accordance with the
required interest representation within the framework of the
respective national regulations. It shall be ensured that one
representative of the respective |ocation may take part in the
reporting.

In addition, the nenbers of the EC and BC nmay use the
comruni cati ons resources available to themto exchange information
within the framework of this Agreenent.



10.

Basi c el ements of co-operation

The cooperation shall be narked by openness and mutual trust and
serve the well-being of the staff and the Bosch Group. This shal
not affect the rights and obligations of the EC menbers in
pursuing staff interests in accordance with their national |ega
syst ens.

Confidentiality

The neetings stipulated in this Agreenent shall not be public. If
particular information is expressly | abelled confidential, it nmay
not be passed on to third parties, including follow ng the
expiration of a nandate. It nmay not be used vis-a-vis local staff
representatives prior to a date which nay be naned. The obligation
to maintain confidentiality shall also apply to experts,
interpreters and | ocal staff representatives.
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12.

Protection of staff representatives

The BC and EC nenbers shall have the sane protection and sane
security in performng their tasks as they do under the | ega
regul ati ons ant custons of the country in which they are enpl oyed.
They may not be have any advantage or suffer any di sadvantage as a
result of the exercise of their nmandate.

The BC and EC nenbers shall be provided paid | eave to perform
their tasks within the framework of this Agreenent in accordance
with the respective national transposition laws; at a mnini num
however, they shall be credited with the working tine which they
|lose as a result of taking part in the neetings provided for in
this Agreenent.

Fi nal stipul ations

This Agreenment shall enter into force on 1 June 1998 and shall not
be limted intine. It my be term nated no earlier than the
expiration of five years by either side with a period of six
nonths prior to the end of a year. The existing Agreenent 6shal
continue to apply until the conclusion of a new agreenent.

Begi nning 1 June 2003, the EC or the Central Mnagenent nmay
exercise the right to file an application or take an initiative
under 8 9, section 1 of the EWCA with the consequence of the 8§ 20
of the EWCA if notice to terminate the Agreenent has been
subnitted

After two years have el apsed the parties shall consult on any
adjustnent in this Agreenent which may be necessary on the basis
of experience gai ned.

If differences of opinion arise regarding the content or the
interpretation of this Agreenent, a representative of the Conpany



Group Managenent and the BC Chairperson shall jointly render a
decision. Should the difference in opinion not be able to be
resolved in this manner, a ruling shall be obtained before the
conmpetent court in Stuttgart.

The German version of this Agreenent shall apply.

Stuttgart, 29 April 1998 Stuttgart, 12 May 1998

Speci al Negotiating Comrittee Robert Bosch GmbH
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