The Swedish Trade Unions, the European MetalworkersFederation, other
relevant European Trade Unions Sectoral Organisatios, on behalf of all
employees and all trade unions recognised by compas within the Electrolux
Group (hereinafter the ‘Group’) across Europe, andElectrolux AB (hereinafter
the ‘Company’) agree that the Electrolux EWC agreement which exists in
accordance with Article 13.2 of the European CountiDirective 94/45/EC, the
following renewal Agreement on the provision of inbrmation and consultation at
the European level in the Electrolux Group:

1. INTRODUCTION.

1.1 The purpose of this Agreement is to/establishngements in which the Group
can provide information to, and the opportunity fexchange of views with
democratic Trade Unions, representing those empbgeross Europe, on significant
issues of a transnational nature. In doing s toped that an organisation with a
truly international perspective can be developeéreldiversity, in all its respects, is
seen as an asset. In line with the Group's badief$, it is hoped that this Agreement
will help sustain an environment which respectsigparency and offers fairness of
dealing for all the people working within the orggation.

1.2 For this dialogue to be wholly constructive tharties acknowledge that the
bodies established by this Agreement, as well asagpproach to the discussion of
issues, must continually reflect the context, get culture, competitive position and
evolving organisation of the Electrolux Group whichcognises that the key
employment relationship is that between the indigldteam member and his local
operating unit. These local parties must, howewemtinue to appreciate their
respective responsibilities to the overall communoitthe Group .

1.3 Equally the parties to this Agreement acceptt tinis structure should not
encroach onto those subjects, which are best disduat local level.

2. FRAMEWORK AND SCOPE

2.1 A Electrolux Group European Works Council (EW@)l continue to be
established.

2.2 This Council will provide a forum for the presiwon of information from Group
Management which will be the basis of a constrecéxchange of views on matters
related to the Group’s industrial, economic, conui@y financial, technological,
structural and human resource matters and develupimeéhe context of the overall
business performance.

2.3 The scope of this Agreement will be restrictedsignificant matters of a
transnational nature. Any subjects related to alividual business unit or country
will not be the subject of debate within this dgle.



2.4 Issues related to remuneration, compensatemeflis or terms and conditions of
employment will be excluded from discussion undhesse procedures.

3. GEOGPAPHIC COVERAGE.

3.1 This Agreement will cover all the Group’s buesees in those countries in the
European Union and the European Economic Areagtasus in Appendix 1.

In case of 50%-50% joint venture companies in thentries covered, the Agreement
will cover those businesses where Electrolux héiseeia dominant position or a
controlling interest, or the managerial responiibil

4. COMPOSITION OF THE EWC

4.1 In line with its consolidated structure andrder to assure a truly transparent and
effective information flow and exchange of view,wsll as the continuation of the
participatory attitude and nature of this forune tlectrolux Group European Works
Council will be comprised of representatives of ffrade Unions, belonging to the
European Metalworkers Federation and other releZanbpean Trade Union Sector
bodies, who are recognised by Companies in Elentrdbroup in Europe, on behalf
of all employees in the businesses covered by Agseement, and of Group
Management representatives.

4.2 In any of its deliberations the EWC must coesithe total Group perspective as
well as the interests of all employees of the Group

4.3 Only current employees of the Electrolux Grawmghe relevant country can be
nominated to attend the EWC.

5. SELECTION OF EMPLOYEES’ REPRESENTATIVES.

5.1 The EMF or other sector body’s affiliated ursoim each included European

country can select one representative to attendEWE, where the total number of

employees in that country, calculated as set m@vwdiere in this Agreement, is less
than 4,000. Where there are between 4,000 and &8ffloyees in a country two

representatives can be selected. In countries where are 8,000 or more employees
three representatives can be chosen to attendwia E

5.2 To provide an effective means of communicabietween the EWC and the Board
of AB Electrolux, the employee representatives be Board and their official
deputies will select two from their number to aset representatives on the EWC.
These representatives will be additional to theesgntatives appointed in accordance
with the standard formula for country representatio

5.3 In order that the Council can function efficlgrthe parties to this Agreement
acknowledge that the numbers attending the EWCIdHmicontained to an optimum
working size without detracting from the importgmtnciple of having effective



representation. Taking into account possible gravtAB Electrolux in Europe, and
the extension of the European Union, in the futtivere will not be more than
30employee representatives on the EWC.

5.4 Employees’ representatives will be appointedhsn EWC for a period of three
years. If, during that three-year period, the repntative leaves the employ of
Companies belonging to AB Electrolux Group for wéver reason, or indicates that
he/she does not wish to continue in office for tmainder of the period of tenure,
the period of office will terminate immediatelyn this case, he/she can be substituted
by another formally appointed representative. His tase, the new representative
would take over for the remainder of the three-yteam of his/her predecessor. If,
during the three-year period, the representative roa longer demonstrate a high
degree of representation for his/her relevant aguot reasons linked to the country,
union/employee system of representation or thegma structure; the country trade
union/employee bodies, in accordance with artick &re entitled to appoint a new
representative. For similar reasons individual d¢gunmanagement (or their
equivalent) can raise for consideration changesijctwhmay affect employee
representation with their own country trade uniomgyee bodies and the EWC
Steering Group who, in turn, will express theirrapn. The same person can be re-
elected for more than one three-year period oteffilf, during the period of tenure,
the number of employees in the country drops belosvthreshold warranting the
additional seats on the EWC, the representativiecatitinue with his period of office
until its expiry, at which time the number of seftsthat country will be reduced to
the relevant level in accordance with the formukt sut in this Agreement.
Employees of joint venture Companies will be codeog these arrangements if their
numbers are included in the above calculation.

5.5 The employees’ representatives’ appointment/oandeplacement must be
formally notified both to the employees’ represénes’ Chairman and EWC
Steering Group Secretary General.

5.6 The selection of employees’ representatives lvél in line with the following
procedures:

(a) In countries where consultative machinery sxisuch as, for example, Works
Councils, Consiglio di Sorveglianza, Comite' de @®, Konzernbetriebsrat,
Foretagsnamnder, the principles for nomination lagllagreed by these bodies.

(b) In countries where no such machinery existsptigciples for nomination will be
agreed between representatives of the local maregé&dountry Coordination Centre
and the local trade unions.

5.7 The employee numbers, which determine the nurmobeseats on the EWC
allocated to each country, will be calculated bgragating the average “number of
employees" figure for each country for the two mestent years, as published in the
Group's most recent Annual Financial Report, amidolig this aggregate figure by
two.

In order to be directly represented the Group’'srnmesses must have more than 150
employees in that particular country or it is agréetween the parties that the total
activities of the Group in that country have a gigant business or overall strategic
presence.



If in certain EU countries covered by the presgmeament, the number of employees
is less than 150, a contact person -whom will moalmember of the EWC- will be
elected or appointed in accordance with local lad practice.

Each such country will belong to a regional clustased on a geographical closeness
or language commonalty. The EWC Steering Group eéliermine, the regional set
up and will decide on the country that will deliviie representative -in accordance
with local law and practice- that will represendimectly all the other countries that
belong to the regional cluster. The EWC represmetéhat is elected or appointed as
the EWC representative for a given cluster wilisawith the other contact persons of
the cluster for matters falling within the scopelaé present EWC agreement

5.8 The figures referred to in article 5.7, firsirggraph will be updated annually on
publication of the Annual Financial Report.

6. MEETINGS

6.1 The EWC will meet at least once per year. lceptional circumstances when an
issue, which has significant transnational busimesssocial implications, arises, and
at the request of the EWC Steering Groapspecial meeting of the EWC may be
convened.

6.2 Representatives of Management will lead the timgeand co-ordinate the
arrangements.

6.3 The location of the meeting will be in Europeaadate and time that will be
mutually agreed.

6.4 The meeting will be conducted in the corpolatguage, which is English.

6.5 Simultaneous interpretation facilities will beailable at the full EWC meetings.
Interpretation facilities will be provided duringhé EWC Steering Committee
meetings unless a delegate declines the option.

6.6 (a) A draft agenda will be sent to the EWC memlat least 30 days before the
date of the annual meeting. During the following d@ys they can send to the
Steering Group their positions, questions and rksnan the draft agenda, and any
particular topics they would like to focus on. lase of an extraordinary EWC full

meeting shorter lead-times can be agreed uporeiStiering Committee.

(b) Where a country has more than one represeeiatiese representatives can
discuss together for at least 3 hours the drafi@geA similar procedure, but only by
means of phone conference (one/two hours maximecam) be used for countries that
are clustered together in line with article 5.ref present agreement.

(c) The EWC Steering Group may be contacted iretlsases via phone conference, if
particular questions arise, to co-ordinate theudision.



(d) Such a "domestic discussion" can be implemetitemligh the provisions of art. 9
of this Agreement, and the provisions on confidadiy will be applied where
necessary.

(e) The Steering Group, either during one of itetimg or by a common document
approved by its members via e-mail, will select thain suggestions, remarks and
questions in order to draw the final agenda, whigh be written in English and
circulated to all participants not later than #tedays before the EWC full meeting
takes place, together with, where possible, therselfslides of the reports which are
to be presented in the EWC meeting.

() The salary, travel and telephone cost necedsatye above provisions will be paid
according to art. 11.2 of this Agreement.

(g) The agenda will also be circulated to Electxolaroup Companies within the

Countries represented via the electronic news afaor to the meeting take place.
Where appropriate, because of language difficyltiee Employee Representative
may, for a limited period of one year from the dafeeffective application of the

changes to this agreement, request translatedscopiany preparatory papers from
the Company.

6.7 After the meeting a communiqué will be agregdne EWC Steering Group. This
Communiqué will be circulated to all members of FAWC and to all the consultative
machinery indicated by art. 9. a) and b) of thiseagment.

In order that everyone in the relevant Countrigafisrmed of the deliberations of the
EWC, as well as to ensure a wider and transparansrational information process
and a widespread understanding of the EWC funcigorand discussion, this
communiqué will be published via the electronic seskannel and can be placed at
the Group employees' disposal on the plant noboasds.

This communication will again be written in Engliskhis version and not translated
versions will be the definitive record of proceegin However, translation in the
different country languages may be required at tguavel.

6.8 EWC sessions will be deemed "open”, unless Management identifies the
topic as confidential. In this case, the issuesiatdo be debated outside of the bodies
established in this agreement.

6.9 By the invitation of both parties to this Agneent, in order to have a constructive
discussion on matters of a special nature, expastslefined under 7.3 below, can be
invited to join the EWC.

7. EMPLOYEE REPRESENTATIVES’ MEETING.

7.1 In order to prepare for the EWC meeting the Byges’ Representatives can
meet for up to one day. This meeting will norma#ie place immediately before the
EWC meeting.



7.2 An employee representatives’ debriefing sessiilh take place immediately
following the joint full meeting.

7.3 At these meetings the Representatives can $istexs by up to two external
advisors who are recognised by both parties asresxipethe subject under discussion.

7.4 Simultaneous interpretation facilities will &eailable for the above meetings.

7.5 The Employees' Representatives on the EWCeldtit a Chairmanyho will act
as employees’ spokesperson in the full meeting, @val further Steering Group
members of different citizenship from among thaimiber. Election to the Steering
Group will be for a period of three years.

8. EWC STEERING GROUP.

8.1 A Steering Group, comprising of the employgeesentatives’ Chairman and two
further employee representatives, as providedyarhcle 7.5 of this Agreement, and
Group management representatives, will be estadalish

8.2 The employee representatives on the EWC Ste&toup can be assisted by up
to two external advisors who are recognised by Ipaitiies as experts in the subject
under discussion.

8.3 This Steering Group will be responsible foramging the functioning and the
administration of EWC meetings, as well as for gasgeing a transparent flow of
information, an appropriate exchange of views, ititeractive participation of the
EWC members and the application of the internasand practices.

8.4 As such, the Steering Group will be responsibteagreeing the EWC meeting,
agenda, date, time and location, evaluating andesting the opportunity of special
meetings of the EWC, issuing the published commugigequesting the nomination
of representatives, examining the possible confrec@mmendations about the actual
degree of representativeness of country delegageseing the employee numbers and
consequent EWC seats, fixing the regional clugteesided for in 5.7, liasing with
the external advisors and other similar administeaissues that are necessary for an
effective functioning of the EWC and undertakingeapl projects agreed upon by,
and on behalf of, the EWC. The full EWC meetindfieg the proposal on regional
clusters.

8.5 The EWC Steering Group will elect from amorgg@roup management members
a Secretary General, who will be responsible fag groper functioning of its
activities and the correct application of its cotepee.

8.6 The Company will agree an appropriate budget provide secretarial and
administrative facilities to the Steering Groupnder that it can fulfil its role.



8.7 It is anticipated that, in order to properlydartake its role, the Steering Group
will meet approximately every quarter.

9. FEEDBACK OF EWC DISCUSSIONS.

9.1 In order to give a more detailed account of FA&®C proceedings to local
employee representatives than the summary outimékde agreed communiqué, the
following procedure should be adopted.

(a) In countries with existing consultative macmnes indicated in article 5.6 of this
Agreement, the next meeting of the relevant bodi/hei appraised of the discussions
of the EWC.

(b) In countries where no such machinery existsresgntatives of the local
management and the local trade unions will agre¢henmost suitable method of
feedback
(c) The confidentiality of the EWC proceedings mimst followed in any local
feedback.

9.2 In order to facilitate the feedback of EWC dission the EWC will promote the
implementation of an Intranet Database regardied®WC activities and issues.

10. TRAINING OF EMPLOYEES’ REPRESENTATIVES.

10.1 To ensure that the deliberations of the EWE air a standard that befits a
transnational world class business the Group wilérotraining facilities to the
employee representatives on the EWC on variousestshjparticularly related to
Electrolux, such as finance, European legislata, The EWC will organise training
facilities for the EWC employee representativesvaht to English language courses
at country/company level. It is recommended toipigdte in such training.

11. EXPENSES.

11.1 The operating expenses of the EWC, the prepgrameeting, the Steering Group
and Employees' Representatives' training - as geinothis agreement — and the
attendance of the EWC agreed experts will be fiadribrough the Group.

11.2 The costs of salary, travel and accommoddtomeetings established by this
agreement will be paid by the Employing companwdoordance with the local laws
and/or practices and/or agreements in the country employment of the
Representative.

11.3 All parties to this agreement will co-operate obtaining any funding or
subsidies towards these costs that may be avail&ole time to time, from the
European Commission, national governments or gihiblic authorities.



12. CONFIDENTIALITY.

12.1 In accordance with the contents of article, &8d in line with the inherent
transparency envisaged in the Group’s basic beli@fesup Management wish to see
as much open debate in the EWC as possible. Th#rdeowever, be occasions when,
for reasons of commercial practice or because adksimarket regulations, the full
discussion of the EWC, or of the Steering Groumnoa be disseminated outside of
these meetings. On these occasions the Employepsésentatives on the EWC are
bound by a duty of confidentiality and are not ftealisclose the proceedings of the
EWC outside of that forum. This duty lasts beyome& tdate of expiry of the
Representative's mandate.

12.2 Experts who assist the EWC and the'Steerimmyirat any of the sessions or
preparatory arrangements allowed under this Agregnare similarly obliged to
respect this duty of confidentiality.

12.3 Any member of the EWC who is found to be irdwh of this duty of

confidentiality will be prohibited from further pagipation in the proceedings of the
EWC and may be the subject of disciplinary actionaccordance with national
practices or as directed by a relevant regulatothaity. In the case of misuse of
sensitive information that may damage AB Electro&roup the individual may also
be the subject of legal action.

13. PROTECTION OF EMPLOYEES’ REPRESENTATIVES ON THR/C

13.1 Employees' representatives on the EWC simathe exercise of their functions
under this Agreement, enjoy the same protection guodrantees provided for
employees’ representatives by the national legisiatand/or practice and/or
agreement in their country of employment.

14. STATUS OF AGREEMENT

14.1 The parties recognise this Agreement represantenewal of the existing
agreement under Article 13 of the European CouDukctive (94/45/EC) “on the
establishment of a European Works Council or a gaape in Community -scale
undertakings for the purposes of informing and atimgy employees".

14.2 All parties agree to co-operate in any necggs@cedures in front of a court of
law or otherwise to confirm this Agreement as beamgagreement in application of
article 13.2 of the European Council Directive $#EC and art. 6 of the Swedish
Law 1996:359 on European Works Council, and theeefo confirm the exemption
from the obligations of the Directive under tharerof Article 13.

14.3 In case part of the Electrolux Group is spfireither as an independent
company or group of companies, satisfying the gat®r the establishment of a
European Works Council, the transnational infororaaind consultation of the
workers will be secured through the establishméBuropean works council at the



level of the spun-off company or group of compani€ke said European Works
Council will be established on the basis of anddoordance with the provisions of
the APPENDIX 3 to the present EWC Electrolux agreetmwhich contains the
European works council agreement that becomescatybdi in case of spin-off.

15. APPLICABLE LAW

15.1 This agreement is subject to Swedish Law 13#5:(Lag om europeiska

foretagsrad). Disputes on this Agreement shall ddeed according to the Swedish
Law (law on "skiljeforfarande”, Lag 1999:116). licase is pursued under the law on
“skiljeforfarande”, any costs that are necessarytlie three arbiters (one nominated
by the employer, one nominated by the employeesaanthdependent chairperson)
will be met by the Group provided that the claimat deemed frivolous, vexatious

and wholly unreasonable.

16 DURATION OF AGREEMENT
16.1 This agreement will last for six years fromuary ', 2007

16.2 During its currency the agreement may be aewibhg mutual agreement of the
parties. A review of the agreement will be doneerathree years, during the first
quarter 2010.

16.3 In the twelve calendar months before Januir2a13, the parties will enter into
discussion, under the forum of the EWC Steeringurmn the continuance of this
agreement or on suitable replacement arrangemarttse absence of such discussion
commencing this Agreement will continue to roll oYer a further twelve months.

If, during the Agreement period of validity, sigo#nt structural and/or organisational
changes should occur, either of the signatory g&itid this Agreement may require
the EWC Steering Group to examine the opportumityeview the Agreement itself.
If the EWC Steering Group deems the revision oppat it can issue a discussion
platform to possibly achieve a renewal Agreememntcase of disagreement either
party can give notice of termination of this Agresa) which would become null and
void after 12 months.
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The initial Electrolux EWC agreement was initialled the 2% March 2001 and
finally undersigned the 3D November 2001. Signing for their acceptance of
continued application of the modified version oé thresent agreement, under the
terms set out above, off f November 2006.

For and on behalf of For and on behalf of

AB Electrolux European Metalworkers
Federation/Swedish Trade
Unions/other European Trade
Unions Sector Groups




APPENDIX 1
COUNTRIES COVERED BY THIS AGREEMENT

Italy
Sweden
Germany
Spain
France

UK
Denmark
Switzerland
Belgium
Austria

The Netherlands
Finland
Greece
Norway
Ireland
Portugal
Luxembourg
Hungary
Romania
Poland

As at 7" November 2006
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CLUSTER REPRESENTATION

As at 2006



APPENDIX 3: EUROPEAN WORKS COUNCIL AGREEMENT THATEBCOMES
APPLICABLE IN CASE OF SPIN-OFF INTO AN INDEPENDENTOMPANY
OR GROUP OF COMPANIES SATISFYING THE NUMERICAL EWCRITERIA

The Swedish Trade Unions, the European Metalworkergederation, other
relevant European Trade Unions Sectoral Organisatins, on behalf of all
employees and all trade unions recognised by compias within the XXXX
Group (hereinafter the ‘Group’) across Europe, and XXXX AB (hereinafter the
‘Company’) agree that the Electrolux EWC agreemenihich exists in
accordance with Article 13.2 of the European CountDirective 94/45/EC, will
continue to apply in the XXXX Group, its exact terns being defined as follows :

1. INTRODUCTION.

1.1 The purpose of this Agreement is to establishngements in which the Group
can provide information to, and the opportunity fexchange of views with
democratic Trade Unions, representing those empbgeross Europe, on significant
issues of a transnational nature. In doing s toped that an organisation with a
truly international perspective can be developeéreldiversity, in all its respects, is
seen as an asset. In line with the Group's badief$, it is hoped that this Agreement
will help sustain an environment which respectsigparency and offers fairness of
dealing for all the people working within the orggation.

1.2 For this dialogue to be wholly constructive tharties acknowledge that the
bodies established by this Agreement, as well asagproach to the discussion of
issues, must continually reflect the context, get culture, competitive position and
evolving organisation of the XXXX Group which recoges that the key employment
relationship is that between the individual teammber and his local operating unit.
These local parties must, however, continue to expare their respective

responsibilities to the overall community of theoGp .

1.3 Equally the parties to this Agreement acceptt tinis structure should not
encroach onto those subjects, which are best disduat local level.

2. FRAMEWORK AND SCOPE
2.1 A XXXX Group European Works Council (EWC) wiibntinue to be established.

2.2 This Council will provide a forum for the preion of information from Group
Management which will be the basis of a constrecexchange of views on matters
related to the Group’s industrial, economic, conuiay financial, technological,
structural and human resource matters and develupimeéhe context of the overall
business performance.

2.3 The scope of this Agreement will be restrictedsignificant matters of a
transnational nature. Any subjects related to alividual business unit or country
will not be the subject of debate within this dglie.



2.4 Issues related to remuneration, compensatemeflis or terms and conditions of
employment will be excluded from discussion undhesse procedures.

3. GEOGPAPHIC COVERAGE.

3.1 This Agreement will cover all the Group’s buesees in those countries in the
European Union and the European Economic Areagtasus in Appendix 1.

In case of 50%-50% joint venture companies in thentries covered, the Agreement
will cover those businesses where XXXX has eithedaminant position or a
controlling interest, or the managerial responiibil

4. COMPOSITION OF THE EWC

4.1 In line with its consolidated structure andrder to assure a truly transparent and
effective information flow and exchange of view,wsll as the continuation of the
participatory attitude and nature of this forume t,KXXX Group European Works
Council will be comprised of representatives of ffrade Unions, belonging to the
European Metalworkers Federation and other releZanbpean Trade Union Sector
bodies, who are recognised by Companies in XXXXouprin Europe, on behalf of
all employees in the businesses covered by thise&gent, and of Group
Management representatives.

4.2 In any of its deliberations the EWC must coesithe total Group perspective as
well as the interests of all employees of the Group

4.3 Only current employees of the XXXX Group in theevant country can be
nominated to attend the EWC.

5. SELECTION OF EMPLOYEES’ REPRESENTATIVES.

5.1 The EMF or other sector body’s affiliated ursoim each included European

country can select one representative to attendEWE, where the total number of

employees in that country, calculated as set m@vwdiere in this Agreement, is less
than 4,000. Where there are between 4,000 and &8ffloyees in a country two

representatives can be selected. In countries where are 8,000 or more employees
three representatives can be chosen to attendwia E

5.2 To provide an effective means of communicabietween the EWC and the Board
of AB XXXX , the employee representatives on theaband their official deputies

will select two from their number to act as reprgagves on the EWC. These
representatives will be additional to the represtargs appointed in accordance with
the standard formula for country representation.

5.3 In order that the Council can function efficlgrthe parties to this Agreement
acknowledge that the numbers attending the EWCIdHmicontained to an optimum
working size without detracting from the importgmtnciple of having effective



representation. Taking into account possible graftAB XXXX in Europe, and the
extension of the European Union, in the future eéheill not be more than 15
employee representatives on the EWC.

5.4 Employees’ representatives will be appointedhs EWC for a period of three
years. If, during that three-year period, the repntative leaves the employ of
Companies belonging to AB XXXX Group for whatewerason, or indicates that
he/she does not wish to continue in office for tmainder of the period of tenure,
the period of office will terminate immediatelyn this case, he/she can be substituted
by another formally appointed representative. His tase, the new representative
would take over for the remainder of the three-yteam of his/her predecessor. If,
during the three-year period, the representative roa longer demonstrate a high
degree of representation for his/her relevant aguot reasons linked to the country,
union/employee system of representation or thegma structure; the country trade
union/employee bodies, in accordance with artick &re entitled to appoint a new
representative. For similar reasons individual d¢gunmanagement (or their
equivalent) can raise for consideration changest thmay affect employee
representation with their own country trade uniomgyee bodies and the EWC
Steering Group who, in turn, will express theirrapn. The same person can be re-
elected for more than one three-year period oteffilf, during the period of tenure,
the number of employees in the country drops belosvthreshold warranting the
additional seats on the EWC, the representativiecatitinue with his period of office
until its expiry, at which time the number of seftsthat country will be reduced to
the relevant level in accordance with the formukt sut in this Agreement.
Employees of joint venture Companies will be codeog these arrangements if their
numbers are included in the above calculation.

5.5 The employees’ representatives’ appointment/oandeplacement must be
formally notified both to the employees’ represénes’ Chairman and EWC
Steering Group Secretary General.

5.6 The selection of employees’ representatives lvél in line with the following
procedures:

(a) In countries where consultative machinery sxisuch as, for example, Works
Councils, Consiglio di Sorveglianza, Comite' de @®, Konzernbetriebsrat,
Foretagsnamnder, the principles for nomination lagllagreed by these bodies.

(b) In countries where no such machinery existsptigciples for nomination will be
agreed between representatives of the local marexgeand the local trade unions.

5.7 The employee numbers, which determine the nurobeseats on the EWC
allocated to each country, will be calculated bgragating the average “number of
employees"” figure for each country for the two nrestent years, as published in the
Group's most recent Annual Financial Report, anidiotig this aggregate figure by
two.

In order to be directly represented the Group’sriasses must have more than 150
employees in that particular country or it is agréetween the parties that the total
activities of the Group in that country have a gigant business or overall strategic
presence.



If in certain EU countries covered by the presgmeament, the number of employees
is less than 150, a contact person -whom will moalmember of the EWC- will be
elected or appointed in accordance with local lad practice.

Each such country will belong to a regional clustased on a geographical closeness
or language commonalty. The EWC Steering Group eéliermine, the regional set
up and will decide on the country that will deliviie representative -in accordance
with local law and practice- that will represendimectly all the other countries that
belong to the regional cluster. The EWC represerm that is elected or appointed
as the EWC representative for a given clusterhaike with the other contact persons
of the cluster for matters falling within the scapféhe present EWC agreement

5.8 The figures referred to in article 5.7, firsirggraph will be updated annually on
publication of the Annual Financial Report.

6. MEETINGS

6.1 The EWC will meet at least once per year. lceptional circumstances when an
issue, which has significant transnational busimesssocial implications, arises, and
at the request of the EWC Steering Groapspecial meeting of the EWC may be
convened.

6.2 Representatives of Management will lead the timgeand co-ordinate the
arrangements.

6.3 The location of the meeting will be in Europeaadate and time that will be
mutually agreed.

6.4 The meeting will be conducted in the corpolatguage, which is English.

6.5 Simultaneous interpretation facilities will beailable at the full EWC meetings.
Interpretation facilities will be provided duringhé EWC Steering Committee
meetings unless a delegate declines the option.

6.6 (a) A draft agenda will be sent to the EWC memlat least 30 days before the
date of the annual meeting. During the following d@ys they can send to the
Steering Group their positions, questions and rksnan the draft agenda, and any
particular topics they would like to focus on.

(b) Where a country has more than one represeetatihese representatives can
discuss together for at least 3 hours the draft@aeA similar procedure, but only by
means of phone conference (one/two hours maximeam) be used for countries that
are clustered together in line with article 5.7redf present agreement.

(c) The EWC Steering Group may be contacted ineticases via phone conference, if
particular questions arise, to co-ordinate theudison.

(d) Such a "domestic discussion” can be implemetitexigh the provisions of art. 9
of this Agreement, and the provisions on confidaiy will be applied where
necessary.



(e) The Steering Group, either during one of itetimg or by a common document
approved by its members via e-mail, will select thain suggestions, remarks and
questions in order to draw the final agenda, whagth be written in English and
circulated to all participants not later than f#fitedays before the EWC full meeting
takes place, together with, where possible, therselfslides of the reports which are
to be presented in the EWC meeting.

() The salary, travel and telephone cost necedsatye above provisions will be paid
according to art. 11.2 of this Agreement.

(g) The agenda will also be circulated to XXXX Gpoompanies within the
Countries represented via the electronic news @lgmior to the meeting take place.
Where appropriate, because of language difficyliiee ' Employee Representative
may, for a limited period of one year from the dafeeffective application of this
agreement, request translated copies of any prepai@apers from the Company.

6.7 After the meeting a communiqué will be agregdne EWC Steering Group. This
Communiqué will be circulated to all members of FAWC and to all the consultative
machinery indicated by art. 9. a) and b) of thiseagment.

In order that everyone in the relevant Countrigafisrmed of the deliberations of the
EWC, as well as to ensure a wider and transparansrational information process
and a widespread understanding of the EWC funcigorand discussion, this
communiqué will be published via the electronic seshannel and can be placed at
the Group employees’ disposal on the plant notiesds.

This communication will again be written in Engliskhis version and not translated
versions will be the definitive record of proceegin However, translation in the
different country languages may be required at tguavel.

6.8 EWC sessions will be deemed "open”, unless Management identifies the
topic as confidential. In this case, the issuesiatdo be debated outside of the bodies
established in this agreement.

6.9 By the invitation of both parties to this Agneent, in order to have a constructive
discussion on matters of a special nature, expastslefined under 7.3 below, can be
invited to join the EWC.

7. EMPLOYEE REPRESENTATIVES MEETING.
7.1 In order to prepare for the EWC meeting the Byges’ Representatives can
meet for up to one day. This meeting will norma#ie place immediately before the

EWC meeting.

7.2 An employee representatives’ debriefing sessuih take place immediately
following the joint full meeting.

7.3 At these meetings the Representatives candisesk by one external advisor who
Is recognised by both parties as expert in theestibinder discussion.



7.4 Simultaneous interpretation facilities will &eailable for the above meetings.

7.5 The Employees' Representatives on the EWCelatit a Chairmanyho will act
as employees’ spokesperson in the full meeting, vl further Steering Group
members of different citizenship from among theimier. Election to the Steering
Group will be for a period of three years.

8. EWC STEERING GROUP.

8.1 A Steering Group, comprising of the employg®esentatives’ Chairman and two
further employee representatives, as providedyarhcle 7.5 of this Agreement, and
Group management representatives, will be estaalish

8.2 The employee representatives on the EWC Ste&ioup can be assisted by one
external advisor who is recognised by both pardiesexpert in the subject under
discussion.

8.3 This Steering Group will be responsible foramging the functioning and the
administration of EWC meetings, as well as for gnégeing a transparent flow of
information, an appropriate exchange of views, ititeractive participation of the
EWC members and the application of the internagand practices.

8.4 As such, the Steering Group will be responsibieagreeing the EWC meeting,
agenda, date, time and location, evaluating andesiqng the opportunity of special
meetings of the EWC, issuing the published commufigequesting the nomination
of representatives, examining the possible confemmmendations about the actual
degree of representativeness of country delegageseing the employee numbers and
consequent EWC seats, fixing the regional clugteesided for in 5.7, liasing with
the external advisor and other similar administeiissues that are necessary for an
effective functioning of the EWC and undertakingge&pl projects agreed upon by,
and on behalf of, the EWC.

8.5 The EWC Steering Group will elect from amorgg@roup management members
a Secretary General, who will be responsible fag groper functioning of its
activities and the correct application of its cotepee.

8.6 The Company will agree an appropriate budget provide secretarial and
administrative facilities to the Steering Groupnder that it can fulfil its role.

8.7 It is anticipated that, in order to properlydartake its role, the Steering Group
will meet approximately every quarter.

9. FEEDBACK OF EWC DISCUSSIONS.



9.1 In order to give a more detailed account of FA&®C proceedings to local
employee representatives than the summary outimékde agreed communiqué, the
following procedure should be adopted.

(a) In countries with existing consultative macmnes indicated in article 5.6 of this
Agreement, the next meeting of the relevant bodi/hei appraised of the discussions
of the EWC.

(b) In countries where no such machinery existsresgntatives of the local
management and the local trade unions will agre¢henmost suitable method of
feedback
(c) The confidentiality of the EWC proceedings miist followed in any local
feedback.

9.2 In order to facilitate the feedback of EWC dission the EWC will promote the
implementation of an Intranet Database regardied®WW/C activities and issues.

10. TRAINING OF EMPLOYEES’ REPRESENTATIVES.

10.1 To ensure that the deliberations of the EWE afr a standard that befits a
transnational world class business the Group wilérotraining facilities to the
employee representatives on the EWC on variousestshjparticularly related to
Electrolux, such as finance, European legislatia, The EWC will promote training
facilities for the EWC employee representativesvant to English language courses
at country/company level. It is recommended toipigdte in such training.

11. EXPENSES.

11.1 The operating expenses of the EWC, the prepgmmeeting, the Steering Group
and Employees' Representatives' training - as seinothis agreement — and the
attendance of the EWC agreed expert will be findribeough the Group.

11.2 The costs of salary, travel and accommoddtomeetings established by this
agreement will be paid by the Employing companwdoordance with the local laws
and/or practices and/or agreements in the country employment of the
Representative.

11.3 All parties to this agreement will co-operate obtaining any funding or
subsidies towards these costs that may be avail&ole time to time, from the
European Commission, national governments or gihiblic authorities.

12. CONFIDENTIALITY.

12.1 In accordance with the contents of article, @&d in line with the inherent
transparency envisaged in the Group’s basic beli@fesup Management wish to see
as much open debate in the EWC as possible. Thireowever, be occasions when,



for reasons of commercial practice or because adksimarket regulations, the full
discussion of the EWC, or of the Steering Groumnoca be disseminated outside of
these meetings. On these occasions the Employepsésentatives on the EWC are
bound by a duty of confidentiality and are not ftealisclose the proceedings of the
EWC outside of that forum. This duty lasts beyome tdate of expiry of the
Representative's mandate.

12.2 Expert who assists the EWC and the Steerimmyizrat any of the sessions or
preparatory arrangements allowed under this Agreemie similarly obliged to
respect this duty of confidentiality.

12.3 Any member of the EWC who is found to be irdwh of this duty of

confidentiality will be prohibited from further pagipation in the proceedings of the
EWC and may be the subject of disciplinary actionaccordance with national
practices or as directed by a relevant regulatothaity. In the case of misuse of
sensitive information that may damage AB XXXX Graing individual may also be
the subject of legal action.

13. PROTECTION OF EMPLOYEES’ REPRESENTATIVES ON THR/C

13.1 Employees' representatives on the EWC simathe exercise of their functions
under this Agreement, enjoy the same protection guodrantees provided for
employees’ representatives by the national legisiatand/or practice and/or
agreement in their country of employment.

14. STATUS OF AGREEMENT

14.1 The parties recognise this Agreement repregbrtcontinued application of an
existing and renewed agreement under Article 18hefEuropean Council Directive
(94/45/EC) “on the establishment of a European Wdtlouncil or a procedure in
Community -scale undertakings for the purposes rdbrining and consulting

employees", as foreseen in the Electrolux EWCegemnt,

14.2 All parties agree to co-operate in any necggz@cedures in front of a court of
law or otherwise to confirm this Agreement as beamgagreement in application of
article 13.2 of the European Council Directive $4EC and art. 6 of the Swedish
Law 1996:359 on European Works Council, and theeeto confirm the exemption
from the obligations of the Directive under thererof Article 13.

15. APPLICABLE LAW

15.1 This agreement is subject to Swedish Law 135:(Lag om europeiska
foretagsrad). Disputes on this Agreement shall dieed according to the Swedish
Law (law on "skiljeforfarande”, Lag 1999:116). Iicase is pursued under the law on
“skiljeforfarande”, any costs that are necessanyttie three arbiters (one nominated
by the employer, one nominated by the employeesaanthdependent chairperson)



will be met by the Group provided that the claimat deemed frivolous, vexatious
and wholly unreasonable.

16 DURATION OF AGREEMENT
16.1 This agreement will last for six years fronyJif', 2006

16.2 During its currency the agreement may be aewtibhg mutual agreement of the
parties. A review of the agreement will be doneerathree years during the first
quarter of 20XX.

16.3 In the twelve calendar months before JilRa12 , the parties will enter into
discussion, under the forum of the EWC Steeringuymn the continuance of this
agreement or on suitable replacement arrangemarttse absence of such discussion
commencing this Agreement will continue to roll oYer a further twelve months.

If, during the Agreement period of validity, sigo#nt structural and/or organisational
changes should occur, either of the signatory g&itid this Agreement may require
the EWC Steering Group to examine the opportumityeview the Agreement itself.
If the EWC Steering Group deems the revision oppat it can issue a discussion
platform to possibly achieve a renewal Agreementcase of disagreement either
party can give notice of termination of this Agresar which would become null and
void after 12 months.



The initial Electrolux EWC agreement was initialled the 23" March 2001 and
finally undersigned the 2D November 2001. Signing for their acceptance of

continued application under the terms set out abave 2006,
For and on behalf of For and on behalf of
AB XXXX European Metalworkers

Federation/Swedish Trade
Unions/other European Trade
Unions Sector Groups
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