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Agreement on the European Philips Forum

This agreement is the revised Agreement on thep&ano Philips Forum of May 23, 1996, amended
on February 19, 2001 and is effective as of Novertibe2006 between:

Representatives of employees of Philips Group comegafrom within the Territory (as defined
hereafter)

and

Koninklijke Philips Electronics N.V. ("Royal Philgd) of Eindhoven, The Netherlands

10.
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Definitions
"Committee" shall mean the committee of the Forsndescribed in Article 5.4;

"Consultation” means the exchange of views andobstenent of a dialogue between Employees'
Representatives and the Management;

"Directive" shall mean the EU-Directive 94/45/EC 22 September 1994 and 97/74/EC of 15
December 1997 on transnational information and aitetson of employees;

mployees' Representatives" means persons nordiaate/ or elected in accordance with Article
3;

"Forum" shall mean the European Philips Forum arileed in this Agreement, comprising the
Employees’ Representatives and the Management;

"Management" shall mean one or more persons noednby Royal Philips to represent the
European management of the Philips Group in altasae with the Employees’ Representatives in
the Forum;

"Philips Group" means all legal entities contro]lelitectly or indirectly, by Royal Philips, for as
long as such control exists;

"Rules of Procedure" means the rules drafted byGbmmittee in accordance with Article 5.7,
which are attached as Exhibit B;

"Seat Allocation Key" means the key for allocatiminseats for Employees' Representatives in the
Forum as set out in the Exhibit to this Agreement;

"Territory" means the member states of the Europé@ion, plus Switzerland and Norway.
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Article 2
Participants

1. Participants in the meetings of the Forum will befoyees' Representatives, the Management
and such persons as may be invited by the Manadeongin accordance with Article 6, the
Committee, in connection with specific agenda point

TCl www.euro-br.eUarice s

Employees' Representatives

1. The Employees' Representatives who are to parteipahe Forum meetings shall be nominated
and/or elected in accordance with applicable lagmh and customs in the country, which they
represent, also taking into account local circumsta, and aiming at a fair representation of the
employees of the Philips Group companies in th&apeng country. Employees’ Representatives
will be nominated and/or elected in accordance hih applicable legislation and practices in
their own countries. However, taking into accoumgse legislation and practices, the Employees’
Representatives shall aim to be member of the Fdiama period of at least 4 years. The
Employees’ Representative is expected to be ar¢presentative of all employees in the country
concerned. In the Rules of Procedure a specificaiioprofile on an Employees’ Representative
is given.

2. The names of the Employees' Representatives sonatedi and/or elected shall be notified in
writing by the management of the Philips organasatiin the pertaining country to the Forum
Secretariat at least two months prior to the scleedmeetings. The number of Employees’
Representatives so nominated and/or elected skaBulfficient to fill as many seats as are
allocated to the pertaining country in accordanith thhe Seat Allocation Key.

3. The parties hereto acknowledge that a certain degfecontinuity in the group of Employees'
Representatives is necessary in order for the Faooufonction in the most efficient and effective
way. To provide for this continuity Employees’ Regentatives, in the event of their envisaged
absence, will be replaced by a deputy represeptatominated or elected in accordance with
applicable laws and regulations. The deputies lméllhominated and/or elected at the same time
and for the same period as the Employees’ Repratbesg.

4. Only Employees' Representatives, who are at the datthe pertaining Forum meeting an
employee of a Philips Group company within the ¢oyrwhich they represent, will be entitled
to attend that Forum meeting.

Article 4
Subject matters of Information and Consultation

1. Subject matters of information and Consultatiothie Forum shall be all such matters, which are
in the reasonable opinion of the Employees’ Remtasiwes or the Management of a
transnational nature (i.e. more than one countrthefTerritory involved) of the Philips Group
companies within the Territory. Such matters simgflarticular relate to:

- Important developments in the field of businessviies and employment, including

EPF Agreement 2006-2010 /PAW final./Z13 Noven@06



collective redundancies;
- The financial and economic situation of the RisilGroup;
- The legal and organizational structure of thdiphiGroup, including changes therein;
- Major investments, mergers, divestitures andsfieof production; and
- Introduction of new working and manufacturing geeses.

2. The procedures of information and Consultatioraés down in this Agreement will not prejudice
rights of Employees’ Representatives with respecmatters which are or can reasonably be
expected to become the subject of Consultationnformation procedures within a specific
country, which matters shall remain within the esdle responsibility of those Employees’
Representatives in accordance with applicable kwespractices. It being understood, however,
that such Consultation and information procedureith vEmployees’ Representatives in
accordance with applicable local laws and practig#isnot prejudice rights of the Forum under
this Agreement.
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Organizational matters

1. Per year the Forum shall meet around Mameth around early October and shall be chaired dy th
Management.

2. The chairman of the Committee, as provided in pagty 4 of this article, shall have the function
of vice-chairman of the meetings of the Forum.

3. Within the time span of two days from the starteod of the Forum meeting, the Employees’
Representatives shall have the opportunity to conayreparatory and evaluation meeting.

4. The Forum shall install a Committee, which shallngist of at least 5 Employees'
Representatives, which can be extended to 7 EmgddyRepresentatives. At least 5 different
countries of the Territory shall be representedthimn Committee 2 members will participate on
behalf of the Management. The Employees’ RepreSeatawill elect the chairman of the
Committee and Employees’ secretary. The Committed! slraw up the agenda for the Forum
meetings. All Employees' Representatives may sugadgects for the agenda up to one month
prior to each meeting. The agenda, plus all mdseaiad documents relevant thereto, will be sent
to all Employees' Representatives not later thanvieeks prior to each meeting. The Committee
shall also be entrusted with organizational mattenscerning the Forum meetings such as the
compliance with the Rules of Procedure.

5. The Employees’ Representatives in the Committeduding the chairman of the Committee and
the Employees’ secretary will be (re-)elected by Bmployees’ Representatives at the beginning
or renewal of the term of the Agreement, but astieaery 5 years.

6. In case of exceptional circumstances which havegaifeant impact on the interests of
employees in several countries within the Territolye Employees’ Representatives of the
Committee shall be informednd, if the Employees’ Representatives of the Cdtemiso
requests, consulted as representative of the EmpsdyRepresentatives of the Forum by the
Management at a time which is still meaningfulpatssolving a member or representative of the
management of the relevant part of the Philips @rooncerned. In such cases the Employees’
Representatives of the Committee may, in so fat esasonably deems necessary, involve the
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10.

11.
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Employees' Representatives from countries affeatieidh are not a member of the Committee
and, upon the approval from the Management, whitth Employees’ Representatives of the
Committee may request on a case-by-case basis,retesentatives of employees of Philips
Group companies from European countries outsidd éngtory. In the event of the Employees’

Representatives of the Committee being informed bot consulted, the Employees’

Representatives of the Committee may recommentieédvianagement to call an extraordinary
meeting of the Forum.

Subject to the approval of the Forum, the Committeall draft and maintain the Rules of
Procedure of the European Philips Forum regulatinggr alia, the mode of convening its
meetings, attached hereto as Exhibit B. For refergmurposes the Internal Rules and Regulations
of the Employees’ Representatives, drafted under tasponsibility of the Employees’
Representatives, are attached hereto as Exhibit €ase of deviation between the provisions of
the Exhibits and the Agreement, the latter shali/ail.

English is the company language of the Philips @rand therefore also the language of the
Forum. The English language will be used in as aslbetween the meetings of the Forum and
Committee in writing and verbal communication. Foe optimal functioning of the Forum it is
therefore offgrwwm_nﬂfymsemaﬁves are able to communicate in
the English langtage without' é | dssistant es. Employees’ Representatives who
join the Forum without sufficient competencies torenunicate adequately in English shall use
their best efforts to learn/improve their Englistosest. This is best achieved by all Employees’
Representatives committing themselves to learningliEh. Employee Representatives who do
not have a good enough standard of English wilkago undertake English language training.
This training will be provided by the company anill We tailored to the individual needs of the
employee representative and will be reviewed bgllotanagement and the Committee to ensure
that it is achieving its purpose. During the perigldere an employee representative is learning
the English language as agreed, professional irtting facilities will be provided to enable the
employee representative to communicate at EPF ngsetind training sessions, if required. The
requirements for such facilities will be agreedtihy Committee on a case-by-case basis.

The costs connected with the implementation ofRtieim and execution of this Agreement shall
be for the account of Royal Philips. The relatedts®f travel shall be for the account of the
Philips company, which is the employer of the paitey employee. Days spent travelling to or
participating in Forum meetings shall count as rarmworking days according to the local
practices in each Employees” Representatives” gount

In order to support Employees’ Representativesefrasent their country in the Forum, the
Employees’ Representatives and their deputies didituss the agenda plus all materials and
documents relevant thereto with their country managnt and the local employees’
representatives in their country, prior to the vatg Forum meeting. After the Forum meeting the
outcome of the meeting and impact for the countilf ke discussed between Employees’
Representatives and their deputies and their cpunainagement. Country management shall
ensure the dissemination of the outcome of the rRaneeting to the Philips employees in that
country, subject to the confidentiality provision$ Article 7. Subject to the provisions of
paragraph 4 of this Article, the Management shall/jgle the information and materials provided
to the Forum to the management of the Philips aegdéion in each country of the Territory.

The Employees’ Representatives of the Committee @stégblish, upon prior consultation of the
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Management, working groups covering specific isghasbelong to the scope of activities of the
Forum.

Article 6
Training and experts

1. In order to enhance the professionalism and carttab of the Employees’ Representatives and
the Forum as a whole, Employees’ Representativeg paaticipate in training programs as
proposed by the members of the Committee and agosedh case-by-case basis by the
Management. The training will be 2 days per yene full day per each Forum meeting.

2. Should the Employees’ Representatives of the Coreenibr the majority of the Employees’
Representatives in the Forum in connection witlciigetems on the agenda of the Forum deem
expert advice necessary, the Committee or the iajo the Employees’ Representatives may
retain an expert for such item. Philips’ internapertise should be used as much as possible. If
useful for the discussion about such item in a Fomeeting, the expert may be invited by the
Committee or the majority of the Employees’ Repnéstives to attend the relevant part of the
Forum meeting. Prior to inviting such expert, thmfoyees’ Representatives shall inform the
Management with the reason to engage such expembritbination with a quote of the costs
related to such engagement, whereupon the expkreavinvited, unless the Management is of
the opinion that the cost related to engaging tkigeet are not reasonable, in which case the
Management and Employees’ Representatives of than@iibee shall forthwith use their best
efforts to find a suitable solution.

TCI www.eurosieeu
Confidentiality

1. With respect to the provision of certain informatidManagement may impose a requirement of
treating the information indicated confidentiathiere are reasonable grounds to do so by issuing
a statement prior to the information in questionngedisclosed, indicating the grounds for
imposing the requirement, what written or verbdoimation is covered and for how long
confidentiality obligations will apply.

Article 8
Protection

1. Royal Philips shall ensure that Employees' Reptatigas shall have the benefit of protection
against negative consequences of their activitpaaticipants in the Forum in accordance with
legal provisions in their country of employment ceming protection of employees'
representatives.

Article 9
Effectiveness; term; termination

1. This Agreement is effective from the date on whichas been signed by both the Employees’
Representatives and Royal Philips and shall reimagffect unless terminated by mutual consent,
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or as provided in the second paragraph of thiscketi

2. This Agreement shall automatically expire aftentimation of a period of 5 years from the last
signature hereof. Prior to the expiration the Eppls’ Representatives and the Management
shall discuss the possible extension of the Agreémniacluding any changes thereto. If the
Management and the Employees’ Representatives raablaito reach agreement prior to the
expiration of the Agreement, the terms and conaltiof the Agreement will remain in full force
and effect until both parties have reached agreerReaceding the expiration the Committee will
review the Agreement and advice the Forum and Memegt to renew for an additional period
of 5 years or to renegotiate the Agreement.

TCIl www.euro-br.eu

Article 10
Legal status

1. This Agreement is an agreement as meant in Artideof the EU-Directive and in any
corresponding provision of Dutch law.

Signed on behalf of Signed on behalf of the Employees’
Koninklijke Philips Electronics NV. Representatives of the countries
represented in the European Philips Forum

R.H.E.M. Sleijffers [Committee Members]
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EXHIBIT A

Seat Allocation Key

Employees per country number of seats in Forum
1 - 5000 1
5001 - 10000 2
10001 - 20000 3
>>20000 4

Situation as at November 1, 2006:

1. Netherlands 3
2, Germany 2
3. Poland 2
4 France 1 TCIl www.euro-br.eu
5. United Kingdom 1
6. Belgium 1
7. Austria 1
8. Spain 1
9. Italy 1
10. Portugal 1
11. Switzerland 1
12. Sweden 1
13. Norway 1
14. Denmark 1
15. Finland 1
16 Greece 1
17. Ireland 1
18. Hungary 1
19. Czech Republic 1
23

For the purpose of establishing how many Forumssaia allocated to each country, the laws, rules
and practices in each country concerned for emplogpresentation purposes shall be decisive.
Calculated from the effective date of this Agreetmevery two years the number of seats will be
evaluated against the Seat Allocation Key and adbatcordingly when needed.

EPF Agreement 2006-2010 /PAW final./Z13 Noven@06



9

EXHIBIT B

RULES OF PROCEDURES OF THE EUROPEAN PHILIPS FORUM

Rule 1
Tasks and Roles of the Committee

The tasks/roles for the Committee are the following

1. Responsible for running the daily business;
2. Acting as the opgrating body between Employeestr&sgmtatives and Management;
TCI WWW:)%M)EQ@%EI& Higned to it pursuartiéodigreement;
. Control the execution of the actions listed ondbgon list;
Communication centre of the Forum (including pulbdiations);
Organizer of meetings and training;
Mediator;
Contact point for communication outside Philips unions, press);
Responsibility for the future strategic directiordacontinuity of the Forum work.

CoNo O M~

Rule 2
Communication

1. Committee members will make use of the e-mail oheotto intensify the communication.

2. The secretary of the Forum will send out anouhiiction package for new members.
Committee members are responsible for further weiog new members (telephone calls
etc). In first instance this is the responsibibfithe chairman.

Rule 3
Forum work

1. More attention should be given to the strategie@ation and the continuity of the Forum
work. This should be done on a continuous basis¢twid also be an issue for training.

2. The Committee will try to involve members more fre tForum work. This could take the
form of “buddying”.

Rule 4
Meetings

1. At all meetings an action list will be made. Theaiclnan of the Committee has the
responsibility to check whether actions have bedlovied up. Of course this responsibility
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can be delegated to other Committee members.

2. Every year the Committee will have an extended imgdb discuss in a frank and open way
the Forum and Committee work.

3. The meetings of the Forum shall in principle takece in the Netherlands. To the extent the
Committee has identified sound business relevatiee,meeting of the Forum may meet
outside the Netherlands. Committee will decide orase-by-case basis on the location of
such meeting, taking into account potential immgacthe business activities on the site, costs,
added value, etc.

4. Upon the Committee’s approval a summary of the mgeminutes will be distributed 2
weeks after the meeting. The Employees’ secretdtydraw up the minutes of the meetings
of the Forum within one month after the meetinge Thinutes of the meeting will be released
after the Committee’s approval.

El_@el Obmitidd .s@au k(s l@cru&@ bhd on a cgsmabe basis, in all organizational matters
concerning the Forum meetings be assisted and geppuy secretarial facilities provided by
the Management. The secretariat shall in agreemightthe Committee draw up a report of
each meeting and shall circulate this to the EngegeyRepresentatives.

Rule 5
Visibility of the Forum

Both Management and EPF Representatives shouldagieetion to the visibility of the EPF to
ensure that it is a well-known institution acrodslips sites in Europe. For examples, both
Management and EPF Representatives will aim toigeowritten articles in in-house magazines
throughout the Territory from time to time. Ideallhe text of these articles should be agreed
between EPF Representatives and management.

Management will ensure that management of the RtoBivisions are aware of the EPF
existence and the need for them to provide timefigriation on major changes, as described in
article 4 in their own Product Divisions. EPF Reganetatives will ensure that EPF Minutes and
Summaries are disseminated as widely as possibteein countries. Management will also
ensure that country management translates thesemgmts into local languages where this is
necessary. It is also the role of the EPF Reprateas to build networks in their own countries
with local employee representatives like Works Qulsrand Trades Union, as well as with their
own local and Country Management.

Rule 6
Information and Consultation; Grey Areas

Article 5.6 of the Agreement governs informationda@onsultation in case of exceptional
circumstances. In the event circumstances do redifgdior the procedure of Article 5.6, but are
of such nature that the Committee is in its realslenapinion in doubt whether:
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- an intended decision with a transnational scopeshéficient impact to justify the
procedure described in article 5.6 of the agreepment
- an intended decision is transnational or not,
(such situations hereinafter jointly referred toaasgrey area” situation”) then the following
procedure will apply:

a) Management will provide the Forum with relevantommiation to assess the
situation.

b) A Management Representative on the Committee wil@on as possible, but not
later than two weeks after the information has besmt, contact the chairman of
the Employees’ Representatives to indicate if mdpinion a grey area situation
has occurred. The Committee will discuss in telegghconferences whether or not
article 5.6 should be applied. If reasonably resplithe Committee will receive

more deta|led |nf0r atio
TC:I \Win\E\ee bsl ar@elslthe members of therittee also have the right to

bring grey area situations to the attention of Memagement Representatives in
the Committee. In this case the same procedureesarided under paragraph 2
will be followed.

d) Directly following the discussion in the Committesd] Forum members will be
informed about the outcome and how the issue at hélhbe dealt with.

e) In case of differences of opinion between the Manant Representatives and
the Employees’ Representative in the Committee, Rbeum agreement and
national law will apply.

Rule 7
Profile Employees’ Representative Forum

In order to support the nomination or election paore of the Employees’ Representatives as
referred to in the Agreement, the following profiter an Employees’ Representative (as well as an
deputy) is given and shall be endorsed by all mesbé the Forum. The potential Employees’
Representative:
a) is a key player in the local/national Works Council other local internal
employee representative body;
b) has the trust and support of Philips employeespitasents;
C) is capable of developing an insight into the PBibgrategy;
d) is capable of thinking cross border and developitigansnational view, inside and
outside the company;
e) has access to a broad network of other Philips Byegls’ Representatives and
managers;
f) is willing and able to challenge senior managenmediscussions;
0) is willing and able to invest sufficient time inetfForum work;
h) is willing and able to co-operate and communicatiéh vother Employees’
Representatives during the year;

i) is able to communicate (both verbal and in writiig)English or has a strong
desire to develop these language skills;
)] has or develops a pro-active attitude.
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EXHIBIT C

EPF EMPLOYEE REPS: INTERNAL RULES AND REGULATIONS

Definitions

In these Regulations:
« 'EPF' means the European Philips Forum as estatlishthe Agreement;

« 'Agreement’ means the agreement concerning thelisbtaent of the EPF dated 1996
and subsequently renewed several times;

» 'Central Management' means the Management of Blaplefined in the Agreement;

TC I WWW\., ed‘.drlq@treb Iméarslthe Committee of the EPF as éstwil by the Agreement;

2.

3.2

4.2

4.3

4.4

Designation or election of the employee memlseof the EPF

At the beginning of each five-year term, the nemposition of the EPF will be announced
within one month to the Central Management as asto the workforce.

The filling of interim vacancies

In the event of an interim vacancy in the BRE,business or businesses in the member state
where the resigning member is, or was, employelfiiithe vacancy in accordance with the
provisions of Article 3.1 of the Agreement.

The designation or election will take placesasn as possible, but in any case within two
months after the vacancy arose. The vacancy, dsséie outcome of the election, will be
announced to Central Management and the whole wardfin that country

Committee and Tasks

The Committee consists of five permanent emplogpeesentatives: a Chairman, a Secretary
and three other members. These five members @ahemittee will originate from at least
five different member states.

The Committee may be enlarged with two additi@mployee representatives. The
Committee (including management representativelsdecide on the necessity of this.

The employee representatives of the Committkdevelected according to the rules laid
down in article 6 of these regulations. The emposepresentatives will first elect a chairman
and a secretary. After that three ordinary memivrde elected.

The employee representatives of the Commitibaet as the contact for the Central
Management between EPF meetings.

EPF Agreement 2006-2010 /PAW final./Z13 Noven@06



4.5

4.6

4.7

5.1

5.2

5.3

5.4

5.5

6.1

6.2

6.3

13

The employee representatives of the Committkeavordinate and prepare the internal
meetings of the employee representatives of the EPF

The Committee, including the management reptatiees, will prepare the agenda of EPF
meetings, the content of the summary and the mérftéhe EPF meetings. All the employee
representatives can make agenda proposals folRRerieetings. These proposals have to be
sent to the Committee at the latest one month bdf@ EPF meeting takes place. The
Committee will set the priorities.

The Committee is responsible for conductingcthreespondence and administering the
documents intended for, or issued, between EPFimgset

EmployeTI@;leWWW’.l@uE@ - b .eu

The employee representatives will meet befockadter the EPF meetings, as stipulated in
Article 5.3 of the Agreement.

A regular employee representative meeting nealyddd and valid resolutions passed only if a
majority of the employee representatives and a ntgjof the countries represented in the
EPF are present.

Thglg@ll)ywwwws@hlb E{ﬁrulysmeans of a written notice will convene

the meetings. Such convening notice will be giveleast 30 days before the day of the
meeting, except in the case of extraordinary mgstas referred to in article 5.6 of the
Agreement.

The employee representatives of the Commisteesiponsible for setting the agenda and
making the minutes of the employee representathestings. The agenda will be put forward
to the employee representatives, Central Manageamehthe workforce.

The chairman of the employee representativik€hair the employee representatives
meetings. If he/she is absent, the employee repiasees elect one representative to chair
the meeting.

Decision Making

The employee representatives will decide biynple majority of the votes cast. Blank votes
will be regarded as not having been cast.

Votes on business matters will be taken byoavatf hands, unless one of the members
present requires a secret ballot.
Votes on persons will be taken by a secret ballot.

If in an election of persons, none of the cdatdis receives a simple majority of votes at the
first ballot, a second vote will be taken betwedam tivo candidates who received the largest
number of votes at the first ballot. The person wdaeives the largest number of votes at this
second ballot will be elected.
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6.5

7.1
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In the event of a tied vote, a revote may kenalf the vote remains tied the vote of the
chairman will be decisive.

If one of the employee representatives is dbaateputy member will replace him/her. The
deputies at such occasions act as full membersd@&peties of the Committee members do
not take over the Committee function if they aregent. If no deputies are available, an
employee representative may give another emplm@esentative a proxy to vote on their
behalf if they are absent, in case of a vote os@es. Such proxy will not be counted in
determining the number of members present anduhear of Member States represented as
stipulated in article 5.2 of these regulationscdse of a vote on proposals no proxy can be
given.

Information to Employees (Representatives)

The employee representatives will agree, in mutaakultation, on the manner in which
information will be provided to representativeseanployees of the businesses and on the
content of such information. Such agreement witl®binding on the employee
representatives. The employee representativesthavigght to provide the information in a

Tm that suits the local E) cﬁ:e Thelj)I’OVISIOﬁAKDIde 5.10 of the Agreement however

7.2

8.1

8.2

8.3

8.4

9.2

9.3

The employee representatives will consult with lasanagement on the facilities for the
provision of information in their own countries.

Working Groups

The employee representatives may set up workiogps, according to article 5.11 of the
agreement.

The employee representatives will decide orsthgects to be dealt with by the working
groups, their assignments and the duration for kvttie working groups will be set up.

The employee representatives will decide omthmber of members of a working group.

The working group may call in the assistancexdérnal or internal advisors, with due
observance of the provisions of Article 6.2 of Agreement.

Final Provisions

These Internal Rules and Regulations, basexdtmte 5.7 of the EPF agreement, which may
not contain any provisions that conflict with tlett of the Agreement, may be amended and
supplemented by resolution of the employee reptateas. Such a resolution will require a
majority of at least two thirds of the votes c&lank votes will be regarded as not having
been cast.

At least two thirds of the members will be grsat any meeting at which resolutions on the
Internal Rules and Regulations are adopted.

The Central Management will be consulted aboytamendments and/or supplements before
they will be adopted.
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9.4  The employee representatives will immediategsent the Central Management with a copy
of the amended and/or supplemented Internal Ruleésk@gulations.

9.5 Any disputes between the employee represeatasind Central Management on the adoption
or application of these Internal Rules and Regotatimay be submitted to the relevant Dutch

court.

9.6  These Internal Rules and Regulations were addpt the employee representatives on
November 16th November 2006.
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