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TITLE

This Agreement establishes the Confectionery Stream European Employee Information
and Consultation Forum (the Forum).

ARTICLE I

INTRODUCTION PRINCIPLES

This is an Agreement between the Cadbury Schweppes Confectionery Stream group of
companies in Europe, and its employee representatives on the provision of consultation
and information sharing on transnational matters affecting employees within the Stream
in Europe.

Consultation means the exchange of view and establishment of dialogue between
employees’ representatives and the central management (as defined in the
Transnational Information and Consultation of Employees Act 1996. Republic of
Ireland).

Cadbury Schweppes Confectionery Stream group of companies in Europe and
“Stream” shall mean the division of Cadbury Schweppes engaged in the manufacture
and sale of confectionery products, operating in Europe and listed within this
Agreement.

The management and the representatives agree to cooperate in a spirit of constructive
dialogue and exchange of ideas.

By the provision of information and discussion both agree to actively participate in the
forum.

Members of the Forum are committed to acting in the best interests of the Stream and
its employees.

In general, it is agreed that employee communications and involvement are best served
within each of the Stream business and close to the workplace.

The Forum shall not undermine existing consultative or information sharing channels at
a local level.

Forum meetings will be undertaken within the spirit of both the Directive (EU
Directive 94/45 EC of 22 nd September 1994) and the principles of this Agreement.



ARTICLE II

MEMBERSHIP

Covered by the Agreement.

Basset GmbH Germany
Cadbury Limited United Kingdom
Cadbury Dulciora (including Cadbury Dulciora,
Chocolates Hueso Dulciora and Dulces Hispania) Spain
Cadbury Faam BV The Netherlands
Cadbury France SA France
Cadbury Ireland Limited (including Trebor
Ireland Ltd.) Ireland
Cadbury Portugal – Produtos de Confeitaria LDA Portugal
Piasten Schokoladenfabrik Hofmann GmbH
& Co KG Germany
Trebor Bassett Group United Kingdom
Central functions of Cadbury Schweppes
Group & Stream Offices including RSSL

All Confectionery Stream current and future employees in countries in Europe covered
by the terms of the Directive and by exception, the United Kingdom. Will include
further countries when covered by the Directive, and new businesses joining the
Confectionery Stream Group in the geographical area covered by the Directive.

Representation would be reviewed if there were, as a result of acquisition or merger,
significant change in the geographical area covered by the Directive.

ARTICLE III

REPRESENTATIVE ELIGIBILITY

Any current active employee of a Confectionery Stream business in the qualifying
country can be nominated to attend the Forum subject to relevant national law and
local rules of eligibility. Employee representatives have been and will be elected to
serve at the Forum meetings on the basis of nomination by Works Councils where
relevant, or elected by secret ballot, in accordance with legislation or practice.
Employee representatives will be appointed to the Forum for a period of :

a) Four years (taken from the date of election) where elected by ballot, or
b) Linked to a term of office in the local Works Council to provide a length of tenure
to run concurrently but not exceeding that of the Works Council.



ARTICLE IV

EMPLOYEE REPRESENTATIVES

The number of representatives is as follows :

Basset GmbH Germany -
Cadbury Limited United Kingdom 2
Cadbury Dulciora Spain 1
Cadbury Faam BV The Netherlands -
Cadbury France SA France 1
Cadbury Ireland Limited Ireland 3
Cadbury Portugal – Produtos de
Confeitaria LDA Portugal -
Piasten Schokoladenfabrik Hofmann
GmbH & Co KG Germany 1
Trebor Bassett Group United Kingdom 2
Central functions of Cadbury
Schweppes Group & Stream Offices
including RSSL 1

In order that the Forum can function efficiently it is agreed that the maximum limit will
be discussed and agreed by Stream management and employee representatives.
Representatives of the SNB:

All the representatives at the SNB will because representatives of the Forum, with the
following exceptions:

a) Cadbury Ireland will conduct new elections for new representatives to the Forum
b) Cadbury Limited and Trebor Bassett Group: the current representatives together
with their deputies (ie. the person who received the second highest number of votes)
will attend the first meeting of the Forum. Following this new elections will be held.

Currently there is not an employee representative representing Basset GmbH who have
indicated a wish not to be included in the Forum at this stage. However a provision is
made to allow such representation should they so wish at some stage in the future.

ARTICLE V

REPLACEMENT OF REPRESENTATIVES

Where it is required that a representative be replaced during a period of office, that
replacement would be via a deputy, appointed by a local works council or elected by
secret ballot, as appropriate, to serve out the remaining period of office. Where a
representative completes a term of office, then replacement will be as per the
provisions for nomination and election of representatives.



ARTICLE VI

MANAGEMENT REPRESENTATION

The appropriate members of management will attend the Forum according to the
agenda items to be discussed. These will be from the Confectionery Stream senior
management, eg. Stream Managing Director, Regional Managing Director, Business
unit heads or functional heads, as appropriate. In addition it will be usual for senior
personnel management from the business units to be in attendance at the Forum.

ARTICLE VII

CO-ORDINATORS

The management and employee representatives will each select a co-ordinator. The
two co-ordinators will be responsible for:

a) Agreeing the agenda for the Forum meeting
b) Agreeing the date for the Forum meeting
c) Ensuring relevant documents are circulated one month in advance
d) Agreeing and issuing minutes of the Forum meetings
e) Issuing the joint communiqué following the Forum meeting
f) Ensuring, on occasions, the translation and circulation of documents to Forum
representatives which the co-ordinators deem to be appropriate and relevant.

ARTICLE VIII

MEETINGS

Forum meetings will take place annually.

In the event that there arises a significant transnational issue involving information and
consultation within the scope of this Agreement, which cannot await the next regular
Forum, an extra-ordinary meeting can be convened by agreement of both the
management co-ordinator and the employee representatives co-ordinator. In this
instance, the co-ordinators will arrange a meeting between representatives of those
companies affected and the management, or a full meeting if deemed necessary.

Meetings of the Forum will be held in Ireland. A review will take place after three
meetings, when consideration will be given to the practicalities of rotating meetings
around the European countries.

The Company Co-ordinator will arrange the organisation and logistics of meetings
(including venue, date, duration).

The duration of the meeting should provide a reasonable amount of time to conduct all
business. It is expected that this would last a maximum of three days (two nights) –
including time built in for a pre-meeting (see below), one full day for the Forum
meeting proper, and time at the end to agree communiqués and any other business.



The meeting will be conducted in English and simultaneous translation facilities will be
provided as necessary.

This agreement shall be written in English with appropriate translations. In the case of
subsequent questions or disputes the English version will be used. The English version
of the Agreement, and the minutes of any meeting, etc. are to take precedence over the
translation version.

ARTICLE IX

PRE-MEETINGS

Facilities for the pre-meeting, which will be held immediately prior to the Forum
meeting proper, at the Forum location, will be made available and paid for by the
Company (ie. venue, translation services, secretarial services etc.).

ARTICLE X

AGENDA ITEMS

All agenda items will be significant issues of transnational nature in relation to the
countries and companies in the Confectionery Stream in Europe covered by this
Agreement.

Items on the Agenda will be derived from the following list : The structure of the
business The economic and financial situation The probable development of the
business Employment trends Future trends; Productions and sales; Substantial
organisation changes; Introduction of new working methods and production processes;
Transfers of production; Mergers; Cutbacks, Closures, (either of businesses or
important parts of a business); Collective redundancies; Health and Safety; Equal
opportunities; Environmental issues; Capital expenditure; Access for education and
training for employees.

In addition, information regarding countries/companies outside of this Agreement, but
within Europe, can be included in the Forum if it has a significant impact on one or
more of the businesses covered by this Agreement.

ARTICLE XI

ROLE OF EXPERT

An expert can be present to provide expert input on a specific agenda item during a
Forum meeting if requested by either an employee representative or management and
agreed in advance by both the management co-ordinator and the employee
representatives co-ordinator. The reasonable cost of an expert will be borne by the
Stream upon the prior agreement of the co-ordinators and limited to one expert per
Forum meeting.



ARTICLE XII

ROLE OF ADVISOR

On occasions, an advisor may be present at the pre-meeting of the Forum, subject to a
request by employee representatives and agreed in advance by both the management
co-ordinator and the employee representatives co-ordinator.

ARTICLE XIII

POST-FORUM COMMUNICATION

Information from the Forum will be reported back to employees, via the joint
communiqué, using the established communication channels within each business.
Feedback from employees to the Forum should be channelled back through Forum
delegates.

ARTICLE XIV

COSTS

The operating expenses of the Forum (including, but not limited to translation services
and venue costs) will be financed by the Stream. The cost of salary, travel and
accommodation for employee representatives, together with additional child care costs
incurred as a result of attending the Forum will be paid by the Stream, or the
employees local company in accordance with normal company practices in the country
of employment of the representatives.

Employees representatives’ reasonable incidental expense in relation to Forum
attendance will be reimbursed in accordance with local practice. Any reasonable costs
incurred in onward communication of information from the Forum will be paid for by
the local business unit. Costs of training to enable representatives to fulfil their roles on
the Forum will be borne by the company.

ARTICLE XV

CONFIDENTIALITY

There will be occasions when, for reasons of commercial confidentiality, the full
discussions of the meeting cannot be disseminated outside of the Forum. On these
occasions representatives are bound by a duty of confidentiality and are not free to
disclose certain information outside the Forum. This duty lasts beyond the date of
expiry of the representative’s mandate.

Information which is confidential shall be clearly stated to be confidential and must not
be disseminated outside the Forum.



Any representative of the Forum who breaches this duty of confidentiality will be dealt
with in accordance with each business’ own rules and procedures covering the above
and any applicable national legislation.

The company has the right to withhold information which is considered commercially
sensitive and the communication of which would damage the business.

ARTICLE XVI

PROTECTION OF EMPLOYEE REPRESENTATIVES

Employee representatives enjoy the same protection and guarantees provided by the
national legislation and practice in their country of employment.

ARTICLE XVII

DURATION OF THE AGREEMENT

Indefinite length, with an initial review after 4 years.

ARTICLE XVIII

SUBSIDIARY REQUIREMENTS

Subsidiary requirements of the Annex to the Directive do not apply.

SIGNATORIES TO THE AGREEMENT

The signatories to the Agreement will be all those employee representatives present at
the SNB or 18 th and 19 th February, signing on behalf of their respective businesses,
together with Aidan Flaherty, Alberto Cano and Norma Boultwood on behalf of the
management.

STATUS

The parties recognise this Agreement is an agreement under the European Council
Directive (94/45/EC) on the establishment of a procedure in community-scale
undertakings for the purpose of informing and consulting employees.

This Agreement shall be governed by the laws of and shall be subject to the exclusive
jurisdiction of the courts of the Republic of Ireland.

MINUTES POINTS FROM SNB MEETING TO ACCOMPANY TEXT OF
THE AGREEMENT

Participation of UK delegates

Legal advice was sought regarding the eligibility of UK delegates to participate and
vote at the SNB meeting. The advice was that representatives should take a formal



vote on this. The employee representatives from all countries other than the UK voted
unanimously to give the UK full participate and voting rights at the SNB meeting.
Management agreed to this.

Bassett GmbH

It was noted at the meeting that Bassett GmbH (consisting of 4 employees, based in
Hamburg, Germany) had declined the invitation to be involved in the SNB meeting.
Management will keep them informed of progress and it was agreed that they can
choose to become involved at any stage in the future and are covered by the
Agreement.

Beverages

The employee representatives requested that information from the Confectionery
Forum and the Beverages Forum be exchanged with each other. Management agreed
to make the communiqué of the Confectionery Forum available to the Beverages
Forum. Management also agreed to ask the Beverages Forum if they would make their
communiqué available to the Confectionery Forum and a request has now been
registered.

Existing Consultation and Information Process

It was emphasised during the meeting that during the course of the year, Management
will use the established mechanisms (outside the Forum) in each country for employee
communication, so that employees and their representatives are informed and
consulted on issues that relate to their own undertaking in the usual way.

Training for Forum Representatives

It was agreed that appropriate training would be provided on a consistent basis for all
representatives. This will be most likely to take place on a local basis, but could also
take place during the Forum meeting itself as appropriate.

Post Forum Communication

It was agreed that where national Works Councils do not exist (ie. Ireland, United
Kingdom, Portugal), arrangements will be arrived at, at local level, using existing
communication and information channels to cater for communication to all employees
and feedback from employees to the Forum delegates.

Inclusion of Other Countries

Against the background of a request to involve the other European Countries not
covered by this Agreement, it was noted that representatives could request this to be
put on as an agenda item at some future meeting of the Forum if they wished. Time
should be allowed for a build up of experience in running the Forum before such a
request is made.



Review of Confidentiality

Some concerns were expressed that the Company’s right to withhold information
might be used as a shelter from having to disseminate information to the Forum. It was
agreed that the Forum should review how this worked in practice after the Third
Annual Forum meeting on the basis on the then established track record.

Agenda Items

Agenda items for this Forum will be issues of a transnational nature in relation to the
countries and companies in the Confectionery Stream in Europe.

The company clarified that any national issues which have a transnational impact will
be considered as issues of transnational nature.


