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ARTICLE I:  PURPOSE OF AGREEMENT 

 

Honeywell International Inc. (“Company”), a US-headquartered organization with 

significant pan-European business operations represented for the purposes hereof by 

Honeywell Europe S.A., The European Metalworkers' Federation (EMF), and the European 

Mine, Chemical & Energy Workers Federation (EMCEF), their several relevant affiliates 

throughout the European Economic Area and other independently elected employee 

representatives intend to establish and maintain the Honeywell European Works Council. The 

Agreement establishing the Honeywell European Works Council shall cover all Company 

employees within the European Economic Area, Switzerland and countries that are to be 

admitted into the European Union by 2007.  In this Agreement, “Company Employees” shall 

be deemed to refer to employees of entities in respect of which Honeywell International Inc. is 

the “controlling undertaking” as such term is understood in European Works Council Directive 

94/45 of September 22, 1994 and which are located within the geographic scope of this 

Agreement. 

 

 The Honeywell European Works Council is a pan-European information and 

consultation body comprised of designated management representatives and properly elected / 

selected employee representatives who are direct employees of the Company as defined in the 

European Works Council Directive (the "Directive").  They shall participate in a spirit of co-

operation, good faith and mutual trust. They shall have due regard to their reciprocal rights and 

obligations and due consideration for the interests of Honeywell as a whole. 

 

 The purpose of the Honeywell European Works Council is to provide information of a 

pan-European nature affecting employees of the Company in two or more member states to 

employee representatives and to afford those employee representatives the opportunity to 

consult with the Company on such matters. It is the intent of the signatories to this Agreement 

that the establishment and activities of this Works Council will support and enhance the 

climate of employee relations within the Company and will help to facilitate the Company's 

presence and identity within the European Economic Area, Switzerland and countries that are 

to be admitted into the European Union by 2007. 
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 The implementation of effective information and consultation procedures at pan-

European level will increase the level of knowledge, effectiveness and efficiency of all 

employees concerning the various businesses and their competitive environments and allow for 

a consultative dialogue concerning all major decisions affecting the businesses and 

employment within the European Economic Area, Switzerland and countries that are to be 

admitted into the European Union by 2007. The European Works Council is thus intended to 

complement existing procedures for information and consultation at local and national level by 

providing such opportunities at a pan-European level regarding decisions which affect 

employees in two or more countries within the geographical scope of this Agreement. 

 

ARTICLE II:  COVERAGE 

 

 This Agreement shall cover all full and part time employees of Honeywell 

European establishments within the European Economic Area, Switzerland and 

countries that are to be admitted into the European Union by 2007. If the Company 

acquires a controlling interest (as defined in the Directive) in any new company within 

the European Economic Area, Switzerland and countries that are to be admitted into 

the European Union by 2007 during the term of this Agreement, the employees of such 

enterprise shall automatically be covered by this Agreement. 

 

ARTICLE III:  THE AGREEMENT 

 

 This Agreement is freely entered in nature and negotiated pursuant to the provisions of 

Articles 5 and 6 of the European Works Council Directive. Specifically, this Agreement was 

procedurally negotiated according to the requirements of Article 5, paragraphs 1 - 4 of the 

European Works Council Directive. The Special Negotiating Body, selected pursuant to 

French and other relevant national laws and customs and the management have concluded this 

Agreement as a result of good faith discussion in compliance with the statutory obligations of 

the Directive. 
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ARTICLE IV:  PRESIDENT AND COORDINATING COMMITTEE 

 

 The President of the Honeywell European Works Council will be designated by the 

Company. This individual will be a Senior Executive. 

 

 Employee representatives will elect a Coordinating Committee of six (6) persons for a 

four (4) year term to be elected no later than 31 December 2005.  

 

At least three SBGs shall be represented on the Coordinating Committee and four of 

the largest countries by employee population shall also be represented.  Moreover, one member 

of the Coordinating Committee shall be from an accession country.  These six (6) members of 

the Coordinating Committee will elect from among themselves a Chairperson of the 

Coordinating Committee Employee Representatives. The Coordinating Committee will 

generally act as a conduit between employee representatives and the President or his designee. 

The Coordinating Committee must be comprised of direct employees of the Company.  In 

addition to its six members, the European Works Council shall elect two substitute members to 

serve on the Coordinating Committee as needed (e.g. a Coordinating Committee member is 

unable to attend a meeting).   

 

ARTICLE V:  INFORMATION DEFINED 

 

The following items of information only insofar as they have pan-European impact shall be 

available for presentation and discussion at the annual meeting of the European Works 

Council, subject to the setting of the Agenda by the President in consultation with the 

Coordinating Committee: 

• The information and consultation meeting shall relate in particular to the structure, 

economic and financial situation, the probable development of the business and of 

production and sales, the situation and probable trend of employment, investments, and 

substantial changes concerning organization, introduction of new working methods or 

production processes, transfer of production, mergers, cut-backs or closures of 

undertakings, establishments or important parts thereof, and collective redundancies. 

• Training and development programs. 
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• Environmental, health and safety trends by Strategic Business Group. 

 

ARTICLE VI:  CONSULTATION DEFINED 

 

 At each annual meeting and at meetings held for extraordinary issues (Article XIV), 

the Company will afford employee representatives the right of consultation regarding all 

information presented. Consultation is defined as an exchange of views and the establishment 

of a dialogue. 

 

ARTICLE VII :  SELECTION OF REPRESENTATIVES 

 

 The management representatives to the European Works Council will be designated 

by the business units operating in Europe and will include a President and Senior Executives 

representing key businesses and functions in Europe. 

 

 The number of employee representatives to the European Works Council from each 

member state will be determined in accordance with the following formula: 

 

Number of Employees per Country   Number of Employee Representatives 

 Between 150 and 1,000     1 

 Between 1,000 and 2,000    2 

 Between 2,000 and 4,000    3 

Over 4,000      4 

  

 The maximum number of representatives shall be thirty. If the number of 

representatives under the foregoing formula would exceed thirty, then the above formula shall 

be adjusted so that membership by country remains in proportion to population but does not 

exceed thirty. If an SBG has no representative, then the employees of that SBG may elect an 

employee representative, even if there are already 30 representatives (N.B. Switzerland shall 

not have a representative). 
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Employee representatives/deputies will be selected/elected within each member state 

covered by this agreement according to national law from existing representative structures 

such as national or local works councils. This selection/election process shall be facilitated 

where legally permissible by consultation between the social partners at national or local level.  

If no structure of formal representation exists, a secret ballot election will be conducted to 

determine the selection/election of an employee representative(s). 

 

 Deputies to employee representatives will be selected/elected according to national law 

for the express purpose of substituting at an annual meeting or emergency meeting in the event 

the employee representative is unable to attend.  Each deputy must be a direct employee of the 

Company.  A deputy may serve no longer than the original term of the member for whom he 

or she is substituting and thereafter a replacement for the employee representative shall be 

selected according to national law. 

 

 Because both parties have a mutual interest in ensuring that the membership of the 

European Works Council is wholly consistent with national law, the Company and the 

Coordinating Committee agree that they will work together to verify that the correct 

selection/election process was followed for each current representative to the European Works 

Council and the length of the term for each representative.   Such verification will be jointly 

obtained directly from an appropriate level of the source of the mandate.   The Company and 

the Coordinating Committee agree further that the same verification shall apply to any new 

representative to the European Works Council.   

 

In order to determine the correct number of employee representatives for each year, the 

Company will conduct a headcount of its workforce in the second quarter of each year and 

notify the Coordinating Committee. If employee population by country changes sufficiently to 

impact the above formula for proportional representation, the number of employee 

representatives will be adjusted accordingly pursuant to such formula for the next calendar 

year, according to the above-described process. 
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ARTICLE VIII:  TERMS OF OFFICE 

 

 Each employee representative will be selected / elected for four (4) year terms (with 

the possibility of subsequent terms), subject to the provisions of Article VII. If an employee 

representative no longer works for the Company or no longer has a representative mandate in 

his/her country, he or she shall be replaced by the official deputy.   A deputy may serve no 

longer than the original term of the member for whom he or she is substituting and thereafter a 

replacement for the employee representative shall be selected according to national law. 

 

ARTICLE IX:  FREQUENCY OF MEETINGS 

 

The Honeywell European Works Council shall meet once per year.  In addition, the 

Coordinating Committee shall meet with the President of the Honeywell European Works 

Council each quarter plus two meetings in preparation for the annual meeting.  

 

ARTICLE X:  MEETINGS AND AGENDA 

 

 The President of the Honeywell European Works Council will meet the Coordination 

Committee to consult about the date, the location, language requirements and the agenda for 

the annual meeting no less than eight weeks prior to the actual meeting. The annual meeting 

will usually occur in the second quarter of each calendar year. 

 

 The President will distribute the final agenda in written form to all employee 

representatives at least two (2) weeks prior to the annual meeting. 

 

 The annual meeting will last for two days. At the end of the annual meeting, employee 

representatives will be allowed a session for debriefing for a reasonable period of time during 

the same meeting. The annual meeting shall be preceded the day before by a pre-meeting of 

employee representatives. 
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 The final agenda for each annual meeting must conform to the items of information 

contained in Article V. However, the President and the Coordinating Committee can decide 

together to add additional items if they are not contained in Article V. 

 

Management will make every effort to provide the council members ahead of time, in 

English, copies of presentations to be made at the annual meeting. 

 

ARTICLE XI:  OUTSIDE EXPERT 

 

 The employee representatives may utilize two (2) outside experts, (1) one senior 

official from the European Mine, Chemical & Energy Workers Federation (EMCEF), and (1) 

one from the European Metalworkers' Federation (EMF) to all meetings. However, only one 

expert will be required to attend meetings other than the annual meeting. The President and the 

Coordinating Committee may jointly invite subject matter experts to all official meetings as 

required. 

 

ARTICLE XII:  MINUTES & EMPLOYEE COMMUNICATIONS 

 

 Management will take official minutes at all meetings and, after reviewing them with 

the Coordinating Committee, distribute them to all participants in their native language.  

Employee communications concerning the content of these minutes will be distributed to all 

employees in the form of a joint communiqué through existing communication channels, 

which include team meetings, facilities for telephone, fax, e-mail. Presentations and joint 

communiqués will also be available on the Company European Intranet in a section dedicated 

to European Works Council activities at the same time. Both Management and Employee 

representatives will use the existing communication channels to share relevant information.  

 

In the absence of national communications structures, Council members will work 

with Country HR Coordinators to communicate the results of all official meetings to the 

appropriate audience in the most effective way. The company recognizes the role of EWC 

delegates as representatives for the whole of their country and will provide appropriate access 

to other groups of employees than the immediate working environment of the representative, 
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provided it directly relates to EWC business and has the prior agreement of the President. In 

case of any difficulty with the implementation of this Article, the case will be referred back to 

the Coordinating Committee. 

 

ARTICLE XIII:  OFFICIAL LANGUAGE AND TRANSLATION 

 

 The English language will be the primary language spoken at all meetings. The 

Company will provide simultaneous interpretation at the annual meeting for employee 

representatives who do not speak or understand English. Document summaries will be 

translated as required. 

 

 In the event of any judicial review of any aspect of this Agreement, the English version 

of this document will be paramount. Similarly, in the event of any differences in the 

interpretation of the minutes from the annual meeting, the English version of this document 

shall also be paramount. 

 

ARTICLE XIV:  EXTRAORDINARY ISSUES 

 

 In the event of an extraordinary issue which will substantially impact employment in 

two or more member states, the President of the European Works Council, or the Coordinating 

Committee, may request a meeting for purposes of information and consultation between the 

Coordinating Committee, the President and the employee representatives from those countries 

which will be affected by such an event.  The Coordinating Committee and the President shall 

agree which EWC representatives or other designees will be included in the meeting.   The 

meeting will last no longer than one (1) day and will occur at the earliest stage after the 

Company initiates its obligations of information and consultation at national level as legally 

required. If a major corporate change has a significant effect on employment in a majority of 

countries or SBGs, the Coordinating Committee may request a full Council meeting. 
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ARTICLE XV:  CONFIDENTIAL INFORMATION 

 

 All meetings will be deemed "open" unless the topic(s) or information is specifically 

identified as confidential by management. In this case, the members of the Council, the 

Coordinating Committee and any internal or external expert shall be bound by a duty of 

confidentiality. Management may refuse to divulge any information which is prejudicial or 

injurious to any of its businesses. However, information shall not be unreasonably withheld. 

 

ARTICLE XVI:  COUNTRY OF DOMICILE 

 

 This Agreement shall be governed by the law of Belgium transposed pursuant to the 

European Works Council Directive. Any disputes over the application or interpretation of this 

Agreement shall be resolved by applicable Belgian law. 

 

ARTICLE XVII:  EXPENSES AND TRAVEL ARRANGEMENTS 

 

 The Company shall absorb all expenses associated with all meetings including travel, 

hotel, meals, simultaneous interpretation and any other expenses approved by the Company. 

All travel arrangements will be made by the Company. Also, the Company shall absorb all 

such expenses associated with meetings called pursuant to Article XIV. 

 

 The European Works Council members will have the opportunity to use internal 

resources available for facilitating their own processes amongst themselves. 

 

ARTICLE XVIII:  DURATION 

 

This Agreement is concluded for a term of four years running from 13 September 

2005 through 13 September 2009.  The parties may continue this agreement for an additional 

four (4) year period or some other additional period of time by mutual consent.  The 

management or employee representatives by a two-third (2/3) majority may issue a notice of 

termination at least six months prior to the expiration date. Both parties shall take positive steps 

to renegotiate a new agreement acceptable to both sides. Until such a new agreement is 
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concluded, the existing agreement shall remain in full force and effect. The parties may amend 

this agreement by mutual consent at any time, but only in writing. 

 

This Agreement, together with its attachments, represents the entire understanding and 

agreement of the parties and supersedes all prior agreements and understandings among the 

parties with respect to the subject matter hereof. 

 

ARTICLE XIX:  COMMUNICATIONS 

  

Once this Agreement is fully executed by all parties, the Company will 

distribute it in all appropriate languages and provide it to the employee representatives. 

 

ARTICLE XX:  RESOLVING DISAGREEMENTS 

  

It is the intention of the parties to this Agreement that they will endeavor to 

resolve any disagreement on the meaning and / or execution of this Agreement through 

discussions within the Coordinating Committee.  In the event that after a reasonable 

time, such discussions do not resolve the outstanding issue, an independent conciliator 

may be appointed by mutual agreement, and / or legal recourse may be sought by either 

party at the relevant Belgian Court. 

 

 

Executed in Brussels, Belgium 
 
On 14 September 2005 
 
In __ originals 
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Honeywell International Inc.: 

 

____________________     

Steve Foster, President 

 

____________________ 

Ed Bocik 

 

____________________    

John Hacquebard 

 

Independent Advisor 

 

____________________ 

Clark Herman 

 

The European Metalworkers’    The European Mine, Chemical & 

Federation (EMF)   Energy Workers Federation  

(EMCEF) 

____________________    ____________________ 

Ian Tonks      Reinhard Reibsch 

 

Independent Advisor 

 

____________________ 

Charlie McKenzie      
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COORDINATING COMMITTEE MEMBERS 

 

____________________     

Michael Petersen, Chairperson 

 

____________________     

Laurens Burghout 

 

___________________     

Jolly Simmons  

 

___________________  

Dave Barrett 

 

____________________ 

Catie Pastor 
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European Works Council Representatives 
   

Claudiu Axenie  Philippe Minet 

   

Ivor Bufton (TBC)  Kjell Gunnar Nilsen 

   

Michel Debehets  Lionel Perriol 

   

Felix Del Cerro  Roberto Sala 

   

Alberto Dominguez  Eberhard Schuettpelz 

   

Erik Eilering  Roland Schwarz 

   

John Haughey  Juha Tiirikainen 

   

Manfred Gruber  Dan Tunesco 

   

Erika Innendorfer  Donald Wingbro 

   

Erika Komarovicsné  Svatopluk Zatloukal 

   

Ivo Kozel  Alan Sole (TBC) 

   

Adolfo Lopez-Trillo  Irish Representative (TBC) 
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ATTACHMENT 1:  MEMORANDUM OF AGREEMENT 17 MARCH 
1999 
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ATTACHMENT 2:   CLARIFICATION OF AGREEMENT 

  

This Memorandum represents a clarification of the existing Information and Consultation 
procedure contained in the Honeywell EWC and is consistent with Belgian law. 

This procedural clarification is to assure that business line management advises the 
President of the EWC of any intentions that are within the scope of the EWC Agreement 
Articles VI and XIV: 

o Plant closures/part closures/redundancies with significant impact on 
employment  

o Product or work transfers between countries  

o Restructuring changes/developments with significant impact on 
employment  

o Divestments/acquisitions 

The initial meetings for Information and Consultation at the European and local level will 
occur simultaneously subject to local law and practice. Where local law requires the 
Information and Consultation process to precede Information and Consultation with the 
Coordinating Committee, the Coordinating Committee shall be notified and the meeting 
with the Coordinating Committee shall occur sequentially. 

Information should be given simultaneously consistent with local law to both the local 
works council and the Coordinating Committee of the EWC. The Coordinating 
Committee, upon the receipt of information from the Company, may request additional 
information of a relevant nature to assure full visibility and to assist in the development of 
practical alternatives during the consultation process. 

The management will take measures to explain the intent and details of this Agreement of 
Clarification to business leaders in order to assure that proper compliance occurs and so 
the business leaders adopt the process as a standard operating procedure.  

INFORMATION DELIVERY 

When the Coordinating Committee meets with management for purposes of information 
and consultation, business leaders from the relevant businesses will explain the internal 
process that led to the intention. Explanations will include relevant information on: 

• Utilization  

• Capacity  

• Cost  

• Customer implications  

• Impact on employees  
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CONSULTATION 

The time periods locally for consultation will differ according to national law and practice. 
The procedures for Information and Consultation at the various levels are to be 
functionally separate and complementary, not to duplicate one another. The time period 
allowed for consultation will comply with all local regulations and agreements. 

PROCESS 

1. Information Delivery  

o With the Coordinating Committee and relevant SBU leaders  

o With the Local Works Councils 

2. Consultation  

o Consultation with the Coordinating Committee  

o Consultation with the Local Works Councils  

o By request of the Coordinating Committee and Local Works Council 
and/or SBU representative 

The Information and Consultation process at the different levels are to be 
complementary, simultaneous and not to be a replica or duplication of effort.  

Opinions/alternative positions will be submitted to appropriate levels of 
management (local, SBU, or Company) within a time frame consistent with local 
law and practice.  

Following consultation with the EWC Coordinating Committee/Local Works 
Council/SBU Representatives and giving serious consideration to the opinions and 
alternatives put forward by the Coordinating Committee, the Company can then 
give its final decision to the Coordinating Committee concerning the relevant 
issue. The Company is required to give the EWC Coordinating Committee reasons 
for their decision including whether or not the opinions or alternatives had been 
taken into account. 

The Company will then continue consultations/negotiations with the Local Works 
Council(s) regarding implementation of their decision (this may include a social 
plan)  

Nothing in this process will prevent local employee representatives from asserting 
their rights in the country where local consultation occurs.  

The Coordinating Committee will monitor the progress of Information and 
Consultation at the local level and receive up-dated reports of the results of local 
consultations on a regular basis.  
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Annual Meetings 

• Will include a detailed explanation from each business unit which relates to the 
S.T.R.A.P. and A.O.P. together with envisaged employment changes.  

• The relevant S.T.R.A.P. and A.O.P. documents as per recent practice will be 
presented to and discussed with the Coordinating Committee immediately 
following approval and in sufficient time to prepare questions on the content  

• The relevant information from the S.T.R.A.P. and A.O.P. documents referred 
to in this Clarification Agreement shall be in the summary format of the 
presentations at the 2005 Annual Meeting (“template” plus other information 
as business leader may elect). 
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ATTACHMENT 3 BUSINESS INFORMATION SHARING SESSIONS 

 

Pilot Project 2006 

 

The Company agree with the European Works Council that information sharing can 
promote a good working relationship between management and employees and enhance 
overall productivity.  Therefore, the Company agrees that it will encourage business 
information sharing sessions in 2006 to occur in addition to the annual meeting. 
 
After discussions with the Coordinating Committee the Company will determine whether 
additional information sharing sessions will occur at the SBG or SBU level, and the 
approach may vary by SBG.  The relevant SBG or SBU also has the discretion to decide 
whether the additional session will occur at the annual meeting or at some other time and 
location of its choice during the year.  The purpose of these meetings will be a dialogue 
about the business and its direction.  However, formal consultation requirements as 
described in the Agreement will not apply and these additional business information 
sharing sessions shall not be interpreted to require the Company to provide any additional 
information not otherwise required under the auspices of the Agreement.  Invitees will 
include: 
- the employee representatives from the European Works Council who work in the 
respective SBG/SBU 
- additional employee representatives as agreed between management and the 
Coordinating Committee 
- a Coordinating Committee member if none are already included 
- one of the employee representatives’ advisors who is signatory to this agreement. 
 
The Company and the European Works Council agree to the above business information 
sharing sessions approach for 2006.  Both parties will discuss thereafter the evolution and 
development of this approach for future years. 
 

TCI www.euro-br.eu




